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I. ຎະນທຈັ຃ທາຓຽຎັຌຓາຂບຄ ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທ ຓະນາຆຌ຺ (ຏ-ຒຒຖ) 
ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທ ຓະນາຆຌ຺ (ຏ-ຒຒຖ) ແຈ ໄຊກືຘ ໄາຄຉັ ໄຄຂື ໄຌ ເຌທຌັ຋ ີ15 ຋ຌັທາ 2010 ຿ຈງ 

ຖຈັທຘິານະກຈິ ແຒຒໄາຖາທ (ຒຒຖ) ຿ບຌຽບາ຺ຍຌັຈາຽຂືໃ ບຌ ຾ຖະ ຆຍັຘຌິ຋ີໃ ກໃ ຼທຂ ໄບຄກຍັກາຌຏະຖຈິ ຓາເນ ໄ      
ຏ-ຒຒຖ, ຆຶໃ ຄຎະກບຍຈ ໄທງ: ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ  1, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຓຄັ  3, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຽຖກິ , ຽຂືໃ ບຌແຒຒໄາຽຆ
ຽຘຈັ 1 ຾ຖະຽຂືໃ ບຌແຒຒໄາຽຆຽຘຈັ  2, ຽຂືໃ ບຌແຒຒໄາ຾ຆຖະຍໍາ ຾ຖະ ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຆບຄ , ຖທຓຓກີາໍຖຄັຉຈິຉັ ໄຄ຋ຄັ
ໝຈ຺ 387 MW; ຑ ໄບຓຈ ໄທງຑະຌກັຄາຌ຋ີໃ ຎະ຅າໍດູໃ ຽຂືໃ ບຌ຋ຄັໝຈ຺ ຾ຖະຑະຌກັຄາຌຘໍາຌກັຄາຌເນງໃ  ຅າໍຌທຌໜຶໃ ຄເນ ໄ
຾ກໃ  ຏ-ຒຒຖ. 

 

ເຌຽຍື ໄບຄຉ຺ ໄຌ ຏ-ຒຒຖ ຓ຋ີຌຶ຅ຈ຺຋ະຍຼຌ຅າໍຌທຌ 2.605.792.200.000 ກຍີ ຾ຖະ ຃ຈິຽຎັຌປຸ ໄຌ 

651.448.050 ປຸ ໄຌ (ປຸ ໄຌຖະ 4.000 ກຍີ). ຅າກຌັ ໄຌ ຍໍຖຘິຈັ ແຈ ໄຉກ຺ຖຄ຺ເນ ໄຓກີາຌຽຑີ ໄຓ຋ຌຶຈ ໄທງກາຌບບກປຸ ໄຌ຃ັ ໄຄ
຋ໍາບຈິ ( IPO ) ຈ ໄທງ຅າໍຌທຌປຸ ໄຌ 217 .149.000 ປຸ ໄຌ ເນ ໄຓະນາຆຌ຺຋຺ໃ ທແຎ , ເຌທຌັ຋ ີ07 ຓຄັກບຌ 2011 
ຍໍຖຘິຈັແຈ ໄ຅ຈ຺຋ະຍຼຌຈ ໄທງ຋ຌຶ຋ຄັໝຈ຺ 3.474.388.200.000 ກຍີ ຾ຖະ ຓ຅ີາໍຌທຌປຸ ໄຌ຋ຄັໝຈ຺ 868.597.050 

ປຸ ໄຌ. ເຌທຌັ຋ ີ11 ຓຄັກບຌ 2011, ຏ-ຒຒຖ ຅ຶໃ ຄແຈ ໄ຅ຈ຺຋ະຍຼຌຽຂ຺ ໄາເຌ ຉະນຖາຈນຖກັຆຍັຖາທ ຽຑືໃ ບ຅າໍໜໃ າງປຸ ໄຌ
ເຌຉະນຖາຈຂັ ໄຌ II ເນ ໄຌກັຖຄ຺຋ຌຶດໃ າຄຽຎັຌ຋າຄກາຌ. ຆຈັຘໃ ທຌກາຌຊປຸື ໄຌເຌ ຏ-ຒຒຖ ຅ຶໃ ຄຓ ີຒຒຖ  75% ຾ຖະ 
ບກີ 25% ຾ຓໃ ຌຂບຄຌກັຖຄ຺຋ຌຶຑາງເຌ ຾ຖະ ຉໃ າຄຎະຽ຋ຈ. 

 

ເຌກາຄ ຎີ 2012, ຏ-ຒຒຖ ແຈ ໄບບກປຸ ໄຌຘາຓຌັ ຾ຍຍຘະຽໜຂີາງເນ ໄຏູ ໄຊປຸື ໄຌ ຾ຖະ ຾ຍຍຘະຽໜຂີາງຉໍໃ
ຓທຌຆຌ຺຋຺ໃ ທແຎ ຽຑືໃ ບຖະຈຓ຺຋ຌຶແຎຆື ໄຽບາ຺ປຸ ໄຌເຌ  4 ຽຂືໃ ບຌຏູ ໄຏະຖຈິແຒຒໄາຽບກະຖາຈ຋ີໃ  ຒຒຖ ຊປຸື ໄຌດູໃ  ຆຶໃ ຄຎະກບຍ
ຓ:ີ ຽຂືໃ ບຌແຒຒໄາຽ຋ຌີນຌີຍູຌ  (60%), ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ  2 (25%), ຽຂືໃ ບຌແຒຒໄານ ໄທງຽນາະ  (20%) ຾ຖະ ຽຂືໃ ບຌ
ແຒຒໄາຌໍ ໄາຖກີ 1-2 (10%) ຆຶໃ ຄຓກີາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 494 MW (ຉາຓຆຈັຘໃ ທຌກາຌຊປຸື ໄຌ) ຽປຈັເນ ໄກາໍຖຄັຉຈິຉັ ໄຄ
຋ຄັໝຈ຺ຂບຄ ຏ-ຒຒຖ ຓຉີທ຺ຽຖກດູໃ  881 MW. ຈັໃ ຄຌັ ໄຌເຌ຋ ໄາງຎີ 2012 ຏ-ຒຒຖ ຓ຋ີຌຶ຅ຈ຺຋ະຍຼຌຽຎັຌຽຄຌິ 

4.904.867.060.000 ກຍີ ຾ຖະ ຓປຸີ ໄຌ຋ຄັໝຈ຺ 1.226.216.765 ປຸ ໄຌ ຆຈັຘໃ ທຌກາຌຊປຸື ໄຌງຄັປກັຘາຽໝບືຌຽຈຓີ. 

 

ເຌຽຈບືຌ ຉຸຖາ 2014, ຏ-ຒຒຖ ແຈ ໄກາງຽຎັຌ ຍໍຖຘິຈັຓະນາຆຌ຺຋ໍາບຈິ ເຌ ຘຎຎ ຖາທ ຋ີໃແຈ ໄປຍັກາຌ຅ຈັ
ຖໍາຈຍັ຃ທາຓໜໄາຽຆືໃ ບຊ ື຿ຈງ ຍໍຖຘິຈັ TRIS Rating ຅າໍກຈັ ເຌຖະຈຍັ BBB+, ຽຆິໃ ຄ຅ຈັດູໃ ເຌກຸໃ ຓ Investment 

Grade ນົ ືເຌກຸໃ ຓຖະຈຍັ຃ທາຓຘໃ ຼຄ຋ີໃ ຽໝາະຘຓ຺ ຾ຖະ ຖຄ຺຋ຌຶແຈ ໄ. 
 

ເຌທຌັ຋ ີ12  ຋ຌັທາ 2014, ຏ-ຒຒຖ ແຈ ໄບບກ຅າໍໜໃ າງປຸ ໄຌກູ ໄ ຾ຖະ ຘາຓາຈຖະຈຓ຺຋ຌຶແຈ ໄ 6.500 ຖ ໄາຌ
ຍາຈ. ຋ຌຶ຅າໍຌທຌຈັໃ ຄກໃ າທຌີ ໄ ຾ຓໃ ຌ຅ະຊກືຌໍາໍເຆ ໄ ຽຑືໃ ບຂະນງາງກໍາໍຖຄັກາຌຏະຖຈິຽຑີໃ ຓຉືໃ ຓ ຅າໍຌທຌ 392 MW, 

ເຌຌັ ໄຌຓ ີ ຿຃ຄກາຌຏະຖຈິແຒຒໄາ຅າກ ຒຒຖ  ຅າໍຌທຌ 4 ຿຃ຄກາຌ ຖທຓກາໍຖຄັຉຈິຉັ ໄຄ 292 MW ຾ຖະ ຆື ໄປຸ ໄຌ຋ີໃ  
ຒຒຖ ຊເືຌ຿຃ຄກາຌ IPP ບກີ 5 ຿຃ຄກາຌ ຖທຓກາໍຖຄັຉຈິຉັ ໄຄຉາຓຘຈັຘໃ ທຌຊປຸື ໄຌ 100 MW.  

ຓາປບຈ ທຌັ຋ ີ10 ກຸຓຑາ 2015, ຏ-ຒຒຖ ແຈ ໄປຍັ຿ບຌປຸ ໄຌ ຂບຄ ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ  5 (15%) ຉາຓຆຈັ
ຘໃ ທຌ ຒຒຖ ຊປຸື ໄຌ ຽ຋຺ໃ າກຍັ 18 MW ຽປຈັເນ ໄຓກີາໍຖຄັຉຈິຉັ ໄຄຽຑີໃ ຓຂື ໄຌຽຎັຌ 899 MW. 

 

ຽຑືໃ ບຘຍືຉໍໃ ເນ ໄຍໍຖຘິຈັຽຉຍີເນງໃ ຂະນງາງຉທ຺ດໃ າຄຉໍໃ ຽຌືໃ ບຄ ເຌຽຈບືຌ ກຌັງາ 2015 ຏ-ຒຒຖ ແຈ ໄບບກປຸ ໄຌ
ຽຑີໃ ຓ຋ຌຶ຃ັ ໄຄ຋ ີ 3, ຽປຈັເນ ໄຖະຈຓ຺຋ຌຶແຈ ໄ 2.754  ຉື ໄກຍີ. ຽຄຌິ຋ຌຶ຋ີໃ ຖະຈຓ຺ແຈ ໄເຌ຃ັ ໄຄຌີ ໄ຅ະຊກືຌາໍເຆ ໄຽຂ຺ ໄາເຌກາຌ
ຂະນງາງກາໍຖຄັຉຈິຉັ ໄຄ ຂບຄຍໍຖຘິຈັ ຽຑີໃ ຓຉືໃ ຓ຅າໍຌທຌ 386,2 MW, ເຌຌັ ໄຌຓ ີ຿຃ຄກາຌຏະຖຈິແຒຒໄາ຋ີໃ ຅ະປຍັ຿ບຌ
຅າກ ຒຒຖ ຅າໍຌທຌ 5 ຿຃ຄກາຌ ຖທຓ 277,9  MW, ກາຌຖຄ຺຋ຌຶເຌປຸ ໄຌ ຂບຄ ຒຒຖ ເຌຍຌັຈາ຿຃ຄກາຌ IPP 
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຅າໍຌທຌ 6 ຿຃ຄກາຌ ຖທຓກາໍຖຄັຉຈິຉັ ໄຄຉາຓຘຈັຘໃ ທຌຊປຸື ໄຌ 108,3 MW. ຽປຈັເນ ໄ຋ຌຶ຅ຈ຺຋ະຍຼຌຽຎັຌຽຄຌິ 

6.717.214.788.000 ກຍີ ຾ຖະ ຓປຸີ ໄຌ຋ຄັໝຈ຺ 1.679.303.697 ປຸ ໄຌ ຆຈັຘໃ ທຌກາຌຊປຸື ໄຌງຄັປກັຘາຽໝບືຌຽຈຓີ. 
 

ເຌ ທຌັ຋ ີ24 ຋ຌັທາ ຎີ 2015, ຏ-ຒຒຖ ແຈ ໄປຍັ຿ບຌ ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາ຃າຌ  2 ກາໍຖຄັຉຈິຉັ ໄຄ 130 MW, 

ຽຂືໃ ບຌແຒຒໄານ ໄທງຖໍາຑຌັເນງໃ ກາໍຖຄັຉຈິຉັ ໄຄ  88 MW ຾ຖະ ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຘະຌາ  ກາໍຖຄັຉຈິຉັ ໄຄ 14 MW ຽປຈັເນ ໄ
ຓກີາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ຽຑີໃ ຓຂື ໄຌຽຎັຌ 1.131 MW. 

ເຌທຌັ຋ ີ2 ກຌັງາ 2016, ຏ-ຒຒຖ ແຈ ໄບບກ຅າໍໜໃ າງປຸ ໄຌກູ ໄຽຎັຌຽຄຌິ຿ຈຖາຘະນາຖຈັ຋ີໃ ຎະຽ຋ຈແ຋ ຋ຌຶ຅າໍ
ຌທຌຈັໃ ຄກໃ າທຌີ ໄ ຾ຓໃ ຌ຅ະຊກືຌໍາໍເຆ ໄເຌ 10 ຿຃ຄກາຌຎະກບຍຓ:ີ ຿຃ຄກາຌ຾ຆຖະຍໍາຑາກຂະນງາງ, ຿຃ຄກາຌຽຆ
ຽຘຈັ 2 ຑາກຂະນງາງ, ຿຃ຄກາຌຌໍ ໄາຽ຋ຌີ 1, ຿຃ຄກາຌຎາກ຾ຍໃ ຄ, ຿຃ຄກາຌຑະຖຄັຄາຌ຾ຘຄບາ຋ຈິ ( Solar ), ຿຃ຄ
ກາຌຌໍ ໄາຈກິ 1, ຿຃ຄກາຌຘ ໄບຓ຾ຎຄເນງໃ ຽຂືໃ ບຌແຒຒໄາຽຆຽຘຈັ  1-2, ຿຃ຄກາຌຘ ໄບຓ຾ຎຄເນງໃ ຅ກັຽຍ ີ 2 ຽຂືໃ ບຌແຒຒໄາ
ຌໍ ໄາຓຄັ 3, ຿຃ຄກາຌຌໍ ໄາຑູຌ ( Finance Cost ), ຾ຖະ ຿຃ຄກາຌຌໍ ໄາຍ ີ1, 2, 3 ( Finance Cost ) ຆຶໃ ຄທຄ຺ຽຄຌິເຌກາຌ
ຖະຈຓ຺຋ຌຶ຃ັ ໄຄຌີ ໄ 312 ຖ ໄາຌ຿ຈຖາຘະນາຖຈັ. 

 

I. History of EDL-Generation Public Company 
 

The EDL-Generation Public Company (EDL-Gen) was incorporated as a public 

company with limited liability on 15 December 2010 through a spin off fromElectricité Du 

Laos (EDL) where EDL’s generation assets were transferred to the company including Nam 

Ngum 1, Nam Mang 3, Nam Leuk, Xeset 1, Xeset 2, Selabam and Nam Song 

hydropowerplants, with a installedcapacity of 387 MW. The technical staffs, who are 

working for the hydropower plants and some employees at EDL headquarter, have been 

transferred to EDL-Gen. 
 

In the beginning, EDL-Gen has a registered capital with the total of 2.605.792.200.000 

Kip or 651.448.050 in shares (4.000 Kip per share). EDL-Gen has approved the increase of 

its capital to 217.149.000 shares for the initial public offering (IPO). On 7 January 2011, the 

company had the registered capital with the total of 3.474.388.200.000 Kip, which amounts 

to 868.597.050 shares. On 11 January 2011, EDL-Gen was officially listed on the Lao 

Securities Exchange (LSX). 

In the middle of 2012, EDL-Gen sold successfully Right offering and Public offering 

in order to purchased shares offour Independence Power Producer (IPPs) from EDL. The 

four IPPs are 60% of shares in Theun Hinboun, 25% of shares in Nam Ngum 2,20% of 

shares in Houay Ho and10% of sharesin Nam Lik 1-2 hydropower plants. The total installed 

capacity of these four IPPsamount 494 MW, increasing EDL-Gen’s installed capacity of 881 

MW. At the end of 2012, EDL-Gen has registered capital of 4.904.867.060.000 kip and 

1.226.216.765 shares. 
 

In October 2014, EDL-Gen became the first public company in Lao PDR to have an 

investment grade credit rating by TRIS Rating Co., Ltd. at “BBB+”. 
 

On 12 December 2014, EDL-Gen officially issued debentures and successfully raised 

the targeted THB 6.500 million. This financial capital are being invested for an additional 

392 MW, comprising of 4 hydropower projects to be transferred from EDL to EDL-Gen with 
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a combined installed capacity of 292 MW; and the acquisitions of shares from EDL held at 5 

IPPs with a total of 100 MW. 
 

On 10 February 2015, EDL-Gen has successfully transferred shares of Nam Ngum 5 

Hydropower plant (15%) from EDL which increased the total installed capacity of the 

company to 899 MW.  
 

To promote continued growth, in September 2015 EDL-Gen issued the third ordinary 

share under RO and PO, raising 2.754 billion kip. This amount of fund will finance a further 

513,1 MW, including 5 wholly-owned projects from EDL with a combined 277,9 MW, 

shares from EDL in 6 IPPs with equity attributed installed capacity of 108,3 MW. The 

registered capital of the company increased to 6.717.214.788.000 kip and the total share 

grew up to 1.679.303.697 shares. The shareholders structure remained the same. 
 

On 24 December 2015, EDL-Gen Completion of asset transferring 3 hydropower 

plan projects: Nam Khan 2 hydropower plan project with an installed capacity of 130 MW, 

Houay Lamphan Gnai hydropower plan project with an installed capacity of 88 MW and 

Nam Sana hydropower plan project with an installed capacity of 14 MW from EDL which 

increased the total installed capacity of the company to 1.131 MW. 
 

EDL-Gen issued USD Bond valued 312 million USD in Thailand on September 2
nd

, 

2016. The bond was planned to invest in 10 projects which are Selabam Extension Project, 

Xeset 2 Extension Project, Nam Teun 1 Project, Pak Beng Project, Solar Farm Project Phase 

1, Nam Dik 1 Project, Overhaul of Xeset 1-2 and Nam Mung 3 unit 1, Nam Phoun Project 

(Finance cost), and Nam Bi 1,2,3 Project (Finance cost). 

 

II. ຽຎ຺ໄາໝາງນຖກັຂບຄກາຌຈໍາຽຌຌີ຋ຸຖະກຈິ 
 

1. ຏະຖຈິແຒຒໄາຂາງງກ຺ເນ ໄ຾ກໃ  ຖຈັທຘິານະກຈິແຒຒໄາຖາທ, ກໍໃ ຘ ໄາຄຖະຍຍ຺ຘາງຘ຺ໃ ຄ ຾ຖະ ຘະຊາຌແີຒຒໄາຊ ໄານາກ
ຓ຃ີທາຓ຅າໍຽຎັຌ; 

2. ຖຄ຺຋ຌຶເຌຍຌັຈາຆຍັຘຌິ຋ີໃ ເຆ ໄເຌກາຌຏະຖຈິແຒຒໄາຂບຄ  ຒຒຖ ຽຆິໃ ຄກາໍຖຄັແຈ ໄປຍັກາຌກໍໃ ຘ ໄາຄ ຾ຖະ ແຈ ໄຂື ໄຌ຾ຏຌ
ແທ ໄ຾ຖ ໄທ ນຖ ື ຖຄ຺຋ຌຶຈ ໄທງກາຌຽຂ຺ ໄາຊປຸື ໄຌ຋ຄັໝຈ຺ ນຖ ື ຍາຄຘໃ ທຌ຾຋ຌ ຒຒຖ ເຌຍຌັຈາ຿຃ຄກາຌຏູ ໄຏະຖຈິ
ແຒຒໄາຽບກະຖາຈ ( Independent Power Producer: IPP); 

3. ປຍັຽໝາ຺ຍໍຖກິາຌ ກາຌຽຈຌີຽ຃ືໃ ບຄ ຾ຖະຍໍາຖຸຄປກັຘາ (Operation & Maintenance Service) ເນ ໄ຾ກໃ
ຍຌັຈາ຿຃ຄກາຌຏະຖຈິແຒຒໄາຉໃ າຄໂ ເຌຂບຍຽຂຈ຋຺ໃ ທຎະຽ຋ຈ. 

II. The Core Business Operation 

1. To generate and sell (wholesale) electricity to EDL as well as construct the transmission 

lines and substations as necessary. 

2. To invest in the generation assets, which are constructed and planned by EDL or the 

shares wholly owned or partially owned by EDL in the EDL’s IPPs.  

3. To provide operation and maintenance services to other power generation projects in Lao 

PDR. 
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ທແິຘ຋ຈັ 
 

ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທ ຓະນາຆຌ຺ ຓ຃ີທາຓຎາຈຊະນຌາດໃ າຄ຾ປຄກ ໄາ. (1) ຽຎັຌຍໍຖຘິຈັຌາໍນຌ ໄາບຌັຈຍັ
ໜຶໃ ຄ ຂບຄ ຘຎຎ ຖາທ ເຌກາຌປຍັຎະກຌັ ຾ຖະ ກາຌຉບຍຘະນຌບຄຑະຖຄັຄາຌແຒຒໄາດໃ າຄຑຼຄຑໍ ຾ຖະ ຋ຌັກາຌເນ ໄ
຾ກໃ ກາຌຑຈັ຋ະຌາຽຘຈຊະກຈິ-ຘຄັ຃ຓ຺ ຂບຄ ຘຎຎ ຖາທ. (2) ຽຎັຌຍໍຖຘິຈັ຋ີໃ ຅ະຎະກບຍຘໃ ທຌດໃ າຄ຾ຂຄ຾ປຄຘ ໄາຄເນ ໄ 
ຘຎຎ ຖາທ ກາງຽຎັຌນຓໍ ໄແຒຂບຄບາຆຼຌ ຾ຖະ ຎະກບຍຘໃ ທຌດໃ າຄຽຉຓັກາໍຖຄັ ຽຑືໃ ບຽປຈັເນ ໄຂຄ຺ຽຂຈບາຆຼຌຓີ
຃ທາຓນຓັ ໄຌ຃ຄ຺຋າຄຈ ໄາຌຑະຖຄັຄາຌແຒຒໄາດໃ າຄງຌືງຄ຺ . 

 

Vision 
 

EDL-Gen has strong desire: (1) to be a number one leading company in Lao PDR in 

ensuring a reliable electric power supplier for the socio-economic development of Lao PDR. 

(2) To be a company which strongly contributes to the realization of Lao PDR’s vision of 

being a battery of ASEAN in order to contribute and ensure sustainable and reliable power 

supplier to ASEAN community. 

   

ຑາຖະກຈິ 

1. ຽຎັຌຍໍຖຘິຈັຌາໍນຌ ໄາບຌັຈຍັນຌຶໃ ຄເຌກາຌຈໍາຽຌຌີ຋ຸຖະກຈິຏະຖຈິແຒຒໄາ ຽຑືໃ ບປຍັເຆ ໄຑາງເຌຎະຽ຋ຈ  ຾ຖະຑາງ
ເຌຂຄ຺ຽຂຈຑາກຑື ໄຌຈ ໄທງຖາ຃າ຋ີໃ ຘຓ຺ຽນຈຘຓ຺ຏຌ຺ ຾ຖະ ຘ ໄາຄຓູຌ຃ໃ າເນ ໄ຾ກໃ ຏູ ໄຊປຸື ໄຌ. 

2. ດືຌ຃ຼຄ຃ູໃ  ຾ຖະ ຘຓ຺຋ຍ຺ດໃ າຄຘະນຌຈິ຾ນຌ ໄຌກຍັ ຖຈັທຘິານະກຈິແຒຒໄາຖາທ ປໃ ທຓປກັຘາ຃ທາຓນຓັ ໄຌ຃ຄ຺຋າຄ
ຈ ໄາຌຑະຖຄັຄາຌຍໍໃ ທໃ າ຋າຄຈ ໄາຌຎະຖຓິາຌກ຃ໍ຃ຸືຌຌະຑາຍ ຽຑືໃ ບຘະນຌບຄເນ ໄ຾ກໃ ກາຌຑຈັ຋ະຌາຽຘຈຊະກຈິ-

ຘຄັ຃ຓ຺ ເຌຂບຍຽຂຈ຋຺ໃ ທຎະຽ຋ຈ ຾ຖະເຌຂຄ຺ຽຂຈບາຆຼຌ. 

3. ຉັ ໄຄນຌ ໄາງກ຺ຘູຄ ຾ຖະຑຈັ຋ະຌາ຃ຸຌຘຓ຺ຍຈັ ຾ຖະ຃ທາຓຘາຓາຈຂບຄຑະຌກັຄາຌ ຂບຄ ຍໍຖຘິຈັ ເຌ຋ຸກຖະຈຍັ
ເນ ໄຓ຃ີທາຓກ ໄາທນຌ ໄາ ຾ຖະຓຘີໃ ທຌປໃ ທຓເຌກາຌຂະນງາງ ຾ຖະຑຈັ຋ະຌາຍໍຖຘິຈັຈ ໄທງ຃ທາຓປູ ໄຘກຶ຋ີໃ
ຑາກຑູຓເ຅, ຓ຃ີທາຓປຍັຏຈິຆບຍ ຾ຖະຽຎັຌຽ຅຺ ໄາຂບຄ. 

Mission 

1. To be a number one leading company in electricity generating business to provide Lao 

PDR and neighboring nations, with sustainable power at a reasonable prices and to 

create the shareholder’s value. 

2. To stand side by side with EDL and coordinate closely with EDL in order to maintain 

power reliability and effectively respond to the needs of the social and economic 

development of Lao PDR as well as the ASEAN nations. 

3. To upgrade and train its staff, so that they can actively participate in the development of 

the company with pride, responsibility and ownership. 

III. ກາຌຈໍາຽຌຌີ຋ຸຖະກຈິ ຾ຖະ ຏຌ຺ກາຌຈໍາຽຌຌີຄາຌ 

ຏ-ຒຒຖ ແຈ ໄຈໍາຽຌຌີ຋ຸຖະກຈິເຌກາຌຏະຖຈິກະ຾ຘແຒຒໄາ  ຽຑືໃ ບຂາງງກ຺ເນ ໄ ຒຒຖ ຉະນຖບຈຎີ, ເຌ
ຂະຌະຈຼທກຌັຉ ໄບຄແຈ ໄຎັຍຎຸຄກາຌ຃ຸ ໄຓ຃ບຄຍໍຖນິາຌຑາງເຌເນ ໄຘບຈ຃ໃ ບຄກຍັຖະຍຼຍ  ຾ຖະ ກຈ຺ໝາງຉໃ າຄໂ ຋ີໃ
ກໃ ຼທກຍັ ຍໍຖຘິຈັຓະນາຆຌ຺ ຋ີໃ ຅ຈ຺຋ະຍຼຌເຌຉະນຖາຈນຖກັຆຍັຖາທ  ຽຆິໃ ຄຏຌ຺ກາຌຈໍາຽຌຌີ຋ຸຖະກຈິຘາຓາຈຘຄັ
ຖທຓແຈ ໄຈັໃ ຄຌີ ໄ: 
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III. Business Operation and Productivity 
 

EDL-Gen has significantly operated the business by generating electricity to sell to 

EDL. Meanwhile, the company had to improve the overall management to suit the 

regulations and laws of public company, registered in Lao Securities Exchange. The 

outcomes of our business operation this whole year are as follows:   
 

1. ກາຌຏະຖຈິ 

ຏ-ຒຒຖ ຓຽີຂືໃ ບຌ຋ີໃ ຈໍາຽຌຌີກາຌຏະຖຈິກະ຾ຘແຒຒໄາ ຋ຄັໝຈ຺ 10 ຽຂືໃ ບຌ ( ຑາງເຉ ໄກາຌ຃ຸ ໄຓ຃ບຄ 100%) 

ຓກີາໍຖຄັຉຈິຉັ ໄຄ ຋ຄັໝຈ຺ 1.131 MW. ເຌຎີ 2016 ຏໃ າຌຓາຌີ ໄ, ຽຌືໃ ບຄ຅າກ຋ໍາຓະຆາຈຍໍໃ ຽບື ໄບບໍາຌທງ ເຌກາຌ
ຏະຖຈິກະ຾ຘແຒຒໄາ, ຽປຈັເນ ໄກາຌຏະຖຈິກະ຾ຘແຒຒໄາແຈ ໄ 2.628 ,67 GWh, ນຸົຈ຾ຏຌຎີ຋ີໃ ຂຶ ໄຌແທ ໄ 9 ,71% ຾ຖະ 

ກາຌຏະຖຈິ຅າກ 5 ຽຂືໃ ບຌຏູ ໄຏະຖຈິແຒຒໄາຽບກະຖາຈ ຉາຓຆຈັຘໃ ທຌກາຌຊປຸື ໄຌຂບຄ ຏ-ຒຒຖ ຘາຓາຈຏະຖຈິແຈ ໄ 
1.988,86 GWh, ນຖຸຈ຾ຏຌກາຌ 14,07%, ຖທຓກາຌຏະຖຈິ຋ຄັໝຈ຺ເຌ ຎີ 2016 ຅າໍຌທຌ 4.617,53 GWh. 

ຈັໃ ຄຉາຉະຖາຄຖຸໃ ຌຌີ ໄ: 
 

1. Generation 

The company currently owns 10 hydropower plants, with a combined installed 

capacity of 1.131 MW. Since the weather condition in 2016 was not supportive, leading 

company’s generation equaled 2.628,67 GWh, (9,71% surpasses the annual plan). The 

generation of 5 IPPs (Independent Power Producer) hydropower plants reached 1.988,86 

GWh, (14,07% below the annual plan). Therefore, the total generation of EDL-Gen in 2016 

was  4.617,53 GWh. 

ກາຌຏະຖຈິຑະຖຄັຄາຌຂບຄ 10 ຽຂືໃ ບຌ຋ີໃ  ຏ-ຒຒຖ ຃ຸ ໄຓ຃ບຄ / Power generation of EDL-Gen  

    
ນທ຺ໜໃ ທງ / Unit: GWh 

ຆືໃ ຽຂືໃ ບຌ Name of HPP 

ຖາງກາຌ/Detail 

຾ຏຌກາຌ ຎະຉຍິຈັແຈ ໄ ຋ຼຍເຘໃ ຾ຏຌ ຋ຼຍເຘໃ ກາຌຏະຖຈິຖທຓ 

Planed Actual Comparison of planed Comparison of total 

ຌໍ ໄາຄ ືໃຓ 1   Nam Ngum1 HPP      1.085,00       1.115,29  102,79% 42,43% 

ຽຆຽຘຈັ 2 Xe Set2 HPP         243,02          245,51  101,02% 9,34% 

ຌໍ ໄາຽຖກິ Nam Leuk HPP         216,00          213,24  98,72% 8,11% 

ຌໍ ໄາຓຄັ 3 Nam Mang3 HPP         187,00          140,57  75,17% 5,35% 

ຽຆຽຘຈັ 1 Xe Set1 HPP         150,10          161,76  107,77% 6,15% 

ຌໍ ໄາຆບຄ Nam Song HPP           12,00              9,70  80,83% 0,37% 

຾ຆຖະຍໍາ Se Labam HPP           24,06            25,00  103,91% 0,95% 

ຌໍ ໄາ຃າຌ 2 Nam Khan HPP         478,65          282,77  59,08% 10,76% 

ນໄທງຖໍາຑຌັເນໃ ງ Houay Lam Phan Ngai HPP         470,60          390,62  83,00% 14,86% 

ຌໍ ໄາຘະຌາ Nam SaNa           45,00            44,21  98,24% 1,68% 

ຖທຓ Total      2.911,43       2.628,67  90,29% 100% 
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ກາຌຏະຖຈິຂບຄ 5 ຽຂືໃ ບຌຏູ ໄຏະຖຈິແຒຒໄາຽບກະຖາຈ ຋ີໃ  ຏ-ຒຒຖ ຽຂ຺ ໄາຊປຸື ໄຌ 

Power generation of 5 IPPs 

ນທ຺ໜໃ ທງ/Unit: GWh 

ຆືໃ ຽຂືໃ ບຌ ຽ຋ຌີນຌີຍູຌ ຌໍ ໄາຄ ືໃຓ2 ນ ໄທງຽນາະ ຌໍ ໄາຄ ືໃຓ5 ຌໍ ໄາຖກີ 1-2 

ຖທຓ/Total Name of HPP Theun Hinboun Nam Ngum2 Houay Ho Nam Ngum5 Nam Lik 1-2 

ຖາງກາຌ / Detail ຉາຓຆຈັຘໃ ທຌ 

60% 
ຉາຓຆຈັຘໃ ທຌ 

25% 
ຉາຓຆຈັຘໃ ທຌ 

20% 
ຉາຓຆຈັຘໃ ທຌ 

15% 
ຉາຓຆຈັຘໃ ທຌ 

10% 
຾ຏຌກາຌ / Planed 1.530,88 554,50 79,93 99,18 50,00 2.314,49 

ຎະຉຍິຈັແຈ ໄ / Actual 1.288,86 507,89 70,08 68,27 53,76 1.988,86 

຋ຼຍເຘໃ ຾ຏຌ 
Comparison of planed 84,19% 91,59% 87,68% 68,84% 107,51% 85,93% 

຋ຼຍເຘໃ ກາຌຏະຖຈິຖທຓ
Comparison of total 64,80% 25,54% 3,52% 3,43% 2,70% 100% 

2.  ຖາງປຍັ 
ຏ-ຒຒຖ ຓຖີາງປຍັ຋ຄັໝຈ຺ 1.252.246 ຖ ໄາຌກຍີ, ຃ຈິຽຎັຌ 93,09% ຋ຼຍເຘໃ ຾ຏຌກາຌ  ເຌຌັ ໄຌຖາງປຍັ

ຘໃ ທຌເນງໃ  ຾ຓໃ ຌຓາ຅າກກາຌ຅າໍໜໃ າງກະ຾ຘແຒຒໄາ ຂບຄ 10 ຽຂືໃ ບຌ ຏ-ຒຒຖ ເນ ໄ຾ກໃ  ຒຒຖ, ຽຆິໃ ຄຓູຌ຃ໃ າ຋ຄັໝຈ຺ 

1.241.181 ຖ ໄາຌກຍີ, ກທຓຽບາ຺ 99,12% ຂບຄຖາງປຍັ຋ຄັໝຈ຺. 
 

2.  Income 

The total revenue of EDL-Gen was 1.252.246 million Kip, and equaled to 93,09% of 

the plan. EDL-Gen’s revenue came mainly from sales of electricity of ten hydropower 

plantsand it was 1.241.181 million Kip and equaled to 99,12% of total revenue.  

 

ຖາງປຍັ຅າກກາຌຂາງຑະຖຄັຄາຌແຒຒໄາ / Income from selling energy 

    
ນທ຺ໜໃ ທງ: ຖ ໄາຌກຍີ/Unit: Million kip 

ຆືໃ ຽຂືໃ ບຌ Name of HPP 

ຖາງກາຌ/Detail 

຾ຏຌກາຌ ຎະຉຍິຈັແຈ ໄ ຋ຼຍເຘໃ ຾ຏຌ ຋ຼຍເຘໃ ກາຌຏະຖຈິຖທຓ 

Planed Actual Comparison of planed Comparison of total 

ຌໍ ໄາຄ ືໃຓ 1 Nam Ngum1 HPP 469.049 480.805 102,51% 38,74% 

ຽຆຽຘຈັ 2 Xe Set2 HPP 103.831 105.147 101,27% 8,47% 

ຌໍ ໄາຽຖກິ Nam Leuk HPP 91.541 91.378 99,82% 7,36% 

ຌໍ ໄາຓຄັ 3 Nam Mang3 HPP 79.771 60.087 75,32% 4,84% 

ຽຆຽຘຈັ 1 Xe Set1 HPP 63.614 68.946 108,38% 5,55% 

ຌໍ ໄາຆບຄ Nam Song HPP 5.063 4.061 80,22% 0,33% 

຾ຆຖະຍໍາ Se Labam HPP 12.327 10.628 86,22% 0,86% 

ຌໍ ໄາ຃າຌ 2 Nam Khan HPP 248.093 158.326 63,82% 12,76% 

ນໄທງຖໍາຑຌັເນໃ ງ Houay Lam Phan Ngai HPP 245.327 221.549 90,31% 17,85% 

ຌໍ ໄາຘະຌາ Nam SaNa 23.582 40.255 170,70% 3,24% 

ຖທຓ Total 1.342.197 1.241.181 92,47% 100% 
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3. ຖາງ຅ໃ າງ 

ຏ-ຒຒຖ ຓຖີາງ຅ໃ າງ຋ຄັໝຈ຺ເຌກາຌຈໍາຽຌຌີ຋ຸຖະກຈິ ຅າໍຌທຌ 875.948 ຖ ໄາຌກຍີ, ຽຆິໃ ຄກທຓຽບາ຺ຎະຓາຌ 

69,95% ຂບຄຖາງປຍັ຋ຄັໝຈ຺, ເຌຌັ ໄຌຖາງ຅ໃ າງນົກັ຾ຓໃ ຌຓາ຅າກຉ຺ ໄຌ຋ຌຶກາຌຂາງຽຆິໃ ຄຽ຋຺ໃ າ 486.391 ຖ ໄາຌກຍີ ນົື
຃ຈິຽຎັຌ 38,84% ຂບຄຖາງປຍັ຋ຄັໝຈ຺, ຖາງ຅ໃ າງກາຌຈໍາຽຌຌີຄາຌ 120.729 ຖ ໄາຌກຍີ ນົ ື຃ຈິຽຎັຌ 9,64% ຂບຄ
ຖາງປຍັ຋ຄັໝຈ຺ ຾ຖະ ຘໃ ທຌ຋ີໃ ຽນຖບືຽຎັຌຖາງ຅ໃ າງ຋າຄກາຌຽຄຌິບືໃ ຌໂ. 

 

3.  Expenses 

Total expenses of  EDL-Gen were 875.948 million Kip or 69,95% of the total 

revenue, in which the majority expenses were cost of sales amounted to 486.391million 

Kipor38,84% of the total revenue, and operating cost amounted to 120.729million Kip or 

9,64% of the total revenue. The remaining expenses were financial expenses. 

 

ຖາງ຅ໃ າງ / Expenses   

ຖ/ຈ ຖາງກາຌຖະບຼຈ ຅າໍຌທຌ (ຖ ໄາຌກຍີ) % ຋ຼຍເຘໃ ຖາງປຍັ 

No. Description Amount (Million Kip) % of Revenue 

1 ຉ຺ ໄຌ຋ຌຶກາຌຂາງ / Cost of Sales                     486.391 38,84% 

2 ຈບກຽຍ ໄງ / Interest                     154.918 12,37% 

3 ຖາງ຅ໃ າງເຌກາຌຈໍາຽຌຌີຄາຌ 

Operating and administrative expenses 
                    120.729 9,64% 

4 ຂາຈ຋ຌຶ຅າກບຈັຉາ຾ຖກຎໃ ຼຌຘຸຈ຋/ິForeign 

Exchange Loss, net 
64.800 5,17% 

5 ບາກບຌ / Tax                       49.110 3,92% 

ຖທຓ຋ຄັໝຈ຺ / Total 875.948 69,95%                    
 

 

4. ກາຌຓບຍຑຌັ຋ະເນ ໄຖຈັ 

ຏ-ຒຒຖ ຾ຓໃ ຌ ຍໍຖຘິຈັຓະນາຆຌ຺ ຋ີໃແຈ ໄ຅ຈ຺຋ະຍຼຌເຌຉະນຖາຈນຖກັຆຍັຖາທ, ຿ຈງ຋າຄຈ ໄາຌຌຉິກິາໍ,      
ຏ-ຒຒຖ ກໍໃ ຾ຓໃ ຌ ຍໍຖຘິຈັໜຶໃ ຄ຋ີໃ ຈໍາຽຌຌີ຋ຸຖະກຈິຑາງເຉ ໄກຈ຺ໝາງຂບຄ ຘຎຎ ຖາທ; ຈັໃ ຄຌັ ໄຌ, ກາຌຓບຍຑຌັ຋ະກໍໃ ຽຎັຌ
ບກີທຼກໜຶໃ ຄ຋ີໃ  ຏ-ຒຒຖ ແຈ ໄຽບາ຺ເ຅ເຘໃ ຎະຉຍິຈັດໃ າຄຉັ ໄຄໜ ໄາ. ຑຌັ຋ະ຋ີໃ  ຏ-ຒຒຖ ຓບຍເນ ໄຖຈັ, ຎະກບຍຈ ໄທງ ຃ໃ າຑາກ
ນົທຄ 1% ຂບຄ ຖາງປຍັ຅າກກາຌຂາງກະ຾ຘແຒຒໄາ, ບາກບຌກາໍແຖ 10% ຂບຄກາໍແຖ, ບາກບຌຽຄຌິຎັຌຏຌ຺ 10% 

຾ຖະ ບາກບຌຖາງແຈ ໄຂບຄຍຸກ຃ຌ຺ ຆຶໃ ຄເຌ ຎີ 2016 ແຈ ໄຓບຍ຋ຄັໝຈ຺ 185.534 ຖ ໄາຌກຍີ ເຌຌັ ໄຌຓ:ີ 

 

4. Tax 
 

EDL-GEN is the public company and lists in LSX, and operates its business under 

Lao PDR Law. EDL-GEN obligates to pay tax to the Government of Laos including 

Advance Income Tax, Royalty Fee (1% of energy production’s revenue), Income Tax, Value 

Added Tax (10% of net profit), Incentive Tax and Meeting Premium Tax. The total amount 

of tax2016 was 185.534 million kip and represents as below: 
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ກາຌຓບຍຑຌັ຋ະເນ ໄຖຈັ / Tax  

ຖໍາຈຍັ / No ຖາງກາຌຖະບຼຈ / Detail ນທ຺ໜໃ ທງ/Unit: ຖ ໄາຌກຍີ/Million Kip 

1 ບາກບຌຓູຌ຃ໃ າຽຑີ ໄຓ / Value Added Tax        112.094  

2 ບາກບຌກາໍແຖ / Profit Tax          45.071  

3 ບາກບຌຽຄຌິຎັຌຏຌ຺ / Dividend Tax          14.841  

4 ຃ໃ າຑາກນຖທຄ / Royalty Fee            8.391  

5 ບາກບຌຽຄຌິຽຈບືຌ-ຍໍາຽຌຈັ / Income Tax            4.817  

6 ບາກບຌຽຍ ໄງຎະຆຸຓ / Meeting Premium Tax               321  

ຖທຓ຋ຄັໝຈ຺ / Total 185.534 
 

5.      ກາໍແຖ-ຂາຈ຋ຌຶ ຾ຖະ ຽຄຌິຎັຌຏຌ຺ 

຅າກຏຌ຺ກາຌຈໍາຽຌຌີ຋ຸຖະກຈິ ຽປຈັເນ ໄ ຏ-ຒຒຖ ຓກີາໍແຖຘຸຈ຋຋ິຄັໝຈ຺ 554.349 ຖ ໄາຌກຍີ, ເຌຌັ ໄຌ
ຎະກບຍຈ ໄທງກາໍແຖ຅າກກາຌຈໍາຽຌຌີຄາຌຂບຄ ຏ-ຒຒຖ ຽບຄ ຅າໍຌທຌ 376.298 ຖ ໄາຌກຍີ ຃ຈິຽຎັຌ 30,05% ຂບຄ
ຖາງປຍັ຋ຄັໝຈ຺ ຾ຖະ ກາໍແຖ຅າກກາຌຖຄ຺຋ຌຶເຌ  5 ຿຃ຄກາຌຏູ ໄຏະຖຈິແຒຒໄາຽບກະຖາຈ ( 5IPPs ) ຅າໍຌທຌ 

178.051 ຖ ໄາຌກຍີ.  
 

5.  Profit-Loss and Dividend 
 

Regarding to the result of operation for the year 2016, EDL-Gen’s net profit added up 

to 554.349 million Kip. The net profit consisted of a profit from EDL-Gen’s operation in 

amount of 376.298 million Kip equaled to 30,05% of total revenue, and the share profit from 

investment in 5 IPPs amounted to 178.051 million Kip.  

 

 

 

 

 

 

 

 

 

 

ກາໍແຖ-ຂາຈ຋ຌຶ຾ຖະຽຄຌິຎັຌຏຌ຺ / Profit-Loss and Dividend   

ຖາງຖະບຼຈ 

Description 

2015 

ຖໄາຌກຍີ/ Million Kip 

2016 

ຖໄາຌກຍີ / Million Kip 

ກໍາແຖ຅າກກາຌຈໍາຽຌຌີຄາຌຂບຄ ຏ-ຒຒຖ 

EDL-Gen’s Operating Profit 
354.621 376.298 

ກໍາແຖ຅າກຍໍຖຘິຈັຂາປຸ ໄຌ ຾ຖະ ທຘິານະກຈິປຸ ໄຌຘໃ ທຌ 

Share profit of Associates and Joint Ventures 
286.218 178.051  

ກໍາແຖຘຸຈ຋ ິ/ Net Profit for the Year 640.839 554.349 

຅ໃ າງຽຄຌິຎັຌຏຌ຺ / Dividend paid  513.349 470.204 
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IV. ຿຃ຄຘ ໄາຄ຋ຌຶ ຾ຖະ ຏູ ໄຊປຸື ໄຌ / Capital Structure and Shareholders 

1. ຿຃ຄຘ ໄາຄ຋ຌຶ / Capital Structure 

 

຿຃ຄຘ ໄາຄ຋ຌຶ / Capital Structure  

ຖ/ຈ ຖາງກາຌຖະບຼຈ ຅າໍຌທຌ (ຖ ໄາຌກຍີ) 
% 

No. Description Amount (Million Kip) 

1 ຋ຌຶ / Equity                9.189.150  49,04% 

2 ໜີໄຘຌິຍໍໃ ໝຌູທຼຌ / Non-Current Liabilities                4.975.911  26,56% 

3 ໜີໄຘຌິໝຌູທຼຌ / Current Liabilities                4.572.115  24,40% 

ຖທຓ຋ຄັໝຈ຺ / Total              18.737.176  100% 
 

2. ຏູ ໄຊປຸື ໄຌ / Shareholders 

ຏູ ໄຊປຸື ໄຌ຋ີໃ ຊປຸື ໄຌ  ຂບຄ ຏ-ຒຒຖ 10 ບຌັຈຍັ຋ໍາບຈິ , ຽຆິໃ ຄຽຎັຌຂໍ ໄຓູຌເຌທຌັຎິຈຎຶໄຓ຋ະຍຼຌຑກັກາຌຆື ໄຂາງ
ປຸ ໄຌທຌັ຋ ີ15 ກຌັງາ 2016 ແຈ ໄ຾ກໃ : 

 

EDL-Gen’s top 10 major shareholders recorded on the book-closing date on 

September 15
th

, 2016 were as follows: 

 

ບຌັຈຍັ ຖາງຆືໃ ຏູ ໄຊປຸື ໄຌຘູຄຘຸຈ 10 ບຌັຈຍັ ຅າໍຌທຌປຸ ໄຌ ຘຈັຘໃ ທຌກາຌຊປຸື ໄຌ 

Rank Top 10 Major Shareholders Number of shares Shareholding 

Percentage 

1 ຖຈັທຘິານະກຈິແຒຒໄາຖາທ / ( Electricite du Laos ) 1.259.477.773 75,00% 
 

2 ຍໍຖຘິຈັ ຖາຆ-ຖາທ ຅າໍກຈັ 
RATCH-LAO SERVICES COMPANY LIMITED 94.848.324 5,65% 

3 RH International (Singapore) Corporation Pte.,Ltd. 74.929.210 4,46% 
 

4 ຋ະຌາ຃າຌກາຌ຃ ໄາຉໃ າຄຎະຽ຋ຈຖາທ ຓະນາຆຌ຺ 

BANQUE POUR LE COMMERCE EXTERIEUR LAO 
38.350.000 2,28% 

 

5 ຋ະຌາ຃າຌກຸຄແ຋ 
Krung Thai Bank Public Company Limited 

25.839.533 1,54% 

6 DRAGON CAPITAL CLEAN DEVELOPMENT LTD 12.232.608 0,73% 

7 SENGLATY SAVANHKHAM 11.528.200 0,69% 

8 MEKONG HOLDING INS 8.283.598 0,49% 
 

9 GULF INTERNATIONAL INVESTMENT HONG 

KONG LIMITED 
7.766.666 0,46% 

10 NT ASIAN DISCOVERY MASTER FUND 7.210.538 0,43% 

ຖທຓ຅າໍຌທຌປຸ ໄຌຂບຄຏູ ໄຊປຸື ໄຌ 10 ບຌັຈຍັ຋ໍາບຈິ 

Total shares of top 10 shareholders  
     1.540.466.450  91,73% 

຅າໍຌທຌປຸ ໄຌຖທຓ຋ຄັໝຈ຺ / Total Shares       1.679.303.697  100% 

ໝາງຽນຈ (1): ຽ຃ືໃ ບຄໝາງ຋ຈ຺ຘະຌງິຓ຺ເຌຉາຉະຖາຄ຾ຓໃ ຌເຆ ໄຽ຃ືໃ ບຄໝາງ຅ຈຸ (,) ບຄີຉາຓກຈ຺ໝາງທໃ າຈ ໄທງກາຌຍຌັຆ ີຂບຄ ຘຎຎ ຖາທ 

Remark (1): Comma sign (,) is used as the decimal point based on Law on Accounting of Lao PDR. 
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V. ຿຃ຄປໃ າຄກາຌ຅ຈັຉັ ໄຄ ຾ຖະ ກາຌຍໍຖນິາຌ 

 ຿຃ຄຘ ໄາຄຂບຄ ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທ ຓະນາຆຌ຺ ຎະກບຍຈ ໄທງ. 
 

1. ກບຄຎະຆຸຓຏູ ໄຊປຸື ໄຌຎະ຅ຍຸຌັຓປຸີ ໄຌ຋ຄັໝຈ຺ 1.679.303.697 ປຸ ໄຌ ຾ຖະ ຓຏູີ ໄຊປຸື ໄຌ຋ຄັໝຈ຺ 3.406 ຖາງ 

(15/09/2016). 

2. ຘະຑາຍໍຖນິາຌຎະກບຍຈ ໄທງຏູ ໄບໍາຌທງກາຌ 09 ຋ໃ າຌ (ເຌຌີ ໄຏູ ໄບໍາຌທງກາຌບຈິຘະນຖະ 3 ຋ໃ າຌ). 

3. ຿຃ຄປໃ າຄກາຌ຅ຈັຉັ ໄຄ ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທ ຓະນາຆຌ຺ ຎະກບຍຈ ໄທງ຃ະຌະຏູ ໄບໍາຌທງກາຌເນງໃ  4 ຋ໃ າຌ
ຓ ີ5 ຐໃ າງ, 15 ຑະ຾ຌກກາຌ ຾ຖະ 10 ຽຂືໃ ບຌ. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

຅າໍຌທຌຑຌ຺  

຅າໍຌທຌຑຌ຺ຂບຄ ຏ-ຒຒຖ ຓ຋ີຄັໝຈ຺ 538  ຃ຌ຺, ເຌຌີ ໄງຄິ  93  ຃ຌ຺; ຾ຍໃ ຄບບກຽຎັຌ: 

ຖາງຖະບຼຈ ຑະຌກັຄາຌຊາທບຌ 

ຘໍາຌກັຄາຌເນງໃ  85 ຃ຌ຺, ງຄິ 29 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ-1 126 ຃ຌ຺, ງຄິ 30 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາ຃າຌ 2 30 ຃ຌ຺, ງຄິ 3 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຽຆຽຘຈັ 1-2 79 ຃ຌ຺, ງຄິ 17 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄານ ໄທງຖໍາຑຌັເນງໃ  33 ຃ຌ຺, ງຄິ 1 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຽຖກິ 52 ຃ຌ຺, ງຄິ 4 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຓຄັ-3 52 ຃ຌ຺, ງຄິ 4 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຘະຌາ 20 ຃ຌ຺, ງຄິ 0 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຆບຄ 22 ຃ຌ຺, ງຄິ 1 ຃ຌ຺ 

ຽຂືໃ ບຌແຒຒໄາ຾ຆຖະຍໍາ 39 ຃ຌ຺, ງຄິ 4 ຃ຌ຺ 
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V. Organization chart and Management 
 

 The organizational chart of the EDL-Generation Public Company consists of: 
 

1. General meeting of shareholders with 1.679.303.697 shares and 3,406 shareholders 

(15/09/2016). 

2. The board of directors consisting of 09 directors (herein are 3 independent directors). 

3. The organization of the EDL-Generation Public Company consists of 4 Managing 

Directors, 5 departments, 15 offices, and 10 hydro power plants. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 

 

EDL-Gen Staffs 
 

EDL-GEN has 538 staffs, of whom 93 are females 

Details Permanent staff 

Head office 85 staff Female 29 staff 

Nam Ngum 1 126 staff Female 30 staff 

Nam Kham 2 30 staff Female 3 staff 

Xe set 1-2 79 staff Female 17 staff 

Houay Lamphan  33 staff Female 1 staff 

Num Leuk 52 staff Female 4 staff 

Num Mung 3 52 staff Female 4 staff 

Nam Song 20 staff Female 0 staff 

Nam Sana 22 staff Female 1 staff 

Selabam 39 staff Female 4 staff 
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ຘະຑາຍໍຖນິາຌ ຏ-ຒຒຖ  

Board of Directors of EDL-Gen 
 

 

 
 

 
 

              

                
 
 
 
              
                        
                                                             

                                                      
 

 

 
 

 

 

 

 

                               
   

           

 

 

 

         
 

 

 

 

 

  
         
     

 

 

 

 

 

 

 

 
 

຋ໃ າຌ ຌ.ຖຈັຉະຌາ ຎະ຋ຸຓທຌັ 

ຏູ ໄບໍາຌທງກາຌ 

Mrs. Rattana PRATHOUMVANH 

Member 

 

຋ໃ າຌ ຌ.ທະຌຈິາ ຘະນທຈັຈ ີ
ຏູ ໄບໍາຌທງກາຌ 

Mrs. Vanida SAVADDY  

Member 

 

 

຋ໃ າຌ ຘ຅ີາຈ ຍຸຈຆາກຈິຉຖິາຈ 
ຏູ ໄບໍາຌທງກາຌ 

Mr. Sychath BOUTSAKITIRATH  

Member 

 

຋ໃ າຌ ຍຸຌຓາ ຓະຌທີຄ຺ 
ຏູ ໄບໍາຌທງກາຌ 

Mr. Bounma MANIVONG              

Member 

 

຋ໃ າຌ ຎບ ຃ໍາຓະຌ ີບຌິ຋ຖິາຈ 

ຎະ຋າຌຘະຑາຍໍຖນິາຌ 

Dr. Khammany INTHIRATH 

Chairman 

຋ໃ າຌ ຍຸຌບູ ໄຓ ຘທີຌັຽຑຄັ 
ປບຄຎະ຋າຌຘະຑາຍໍຖນິາຌ 

Mr. Boun Oum SYVANPHENG 

Vice Chairman 

ຘ຅.ຎບ ຃ໍາຖຆືາ ຌທຌຘະນທຌັ 
ຏູ ໄບໍາຌທງກາຌບຈິຘະນຖະ 

Prof Dr. Khamlusa NOUANSAVANH 

Independent Member 

 

 

ປຘ. ຃ໍາຽຏງີ ຑຓ຺ຓະ຅ຌັ 
ຏູ ໄບໍາຌທງກາຌບຈິຘະນຖະ 

Assoc. Prof. Khampheui PHOMACHANH 

Independent Member 

 

ປຘ.ຎບ ກບຄຘ ີ຾ຘຄຓະຌ ີ

ຏູ ໄບໍາຌທງກາຌບຈິຘະນຖະ 
Assoc. Prof  Dr. Kongsy SENGMANY  

Independent Member 
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຃ະຌະຏູ ໄບໍາຌທງກາຌເນງໃ ຏ-ຒຒຖ 
Managing Directors of EDL-Gen 

 

 
 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

຋ໃ າຌ ຌ.ຖຈັຉະຌາ ຎະ຋ຸຓທຌັ 
ຏູ ໄບໍາຌທງກາຌເນງໃ 

Mrs. Rattana PRATHOUMVANH 
Managing Director (CEO) 

 

຋ໃ າຌ ຎບ ຍຸຌຘະນຖບຄ ຘຸຈ຋ຈິາຕາ 
ປບຄຏູ ໄບໍາຌທງກາຌເນງໃ 

ຘາງກາຌຽຄຌິ 

Dr. Bounsalong SOUTHIDARA 

Deputy Managing Director (CFO) 
 

຋ໃ າຌ ຋ບຄຽຑຈັ ຈ ໄທຄຽຄຌິ 

ປບຄຏູ ໄບໍາຌທງກາຌເນງໃ 
ຘາງຄາຌຑຈັ຋ະຌາ຋ຸຖະກຈິ 

Mr. Thongphet DOUANGNGEUNE 

Deputy Managing Director (CBDO) 
 

Mr. Phoummy NETIBANEDITH 

Deputy Managing Director (COO) 
 

຋ໃ າຌ ຑູຓຓ ີຽຌຉຍິຌັຈຈິ 

ປບຄຏູ ໄບໍາຌທງກາຌເນງໃ 
ຘາງຄາຌຏະຖຈິ 

຋ໃ າຌ ທຕິະຊາ ຑບຌ຾ກ ໄທ 
ຏູ ໄຆໃ ທງ ຏູ ໄບໍາຌທງກາຌເນງໃ 

ຏູ ໄບໍາຌທງກາຌ ຐໃ າງ ຑຈັ຋ະຌາ຋ຸຖະກຈິ 
Mr. Viratha PHONEKEO 

Assistant Managing Director 

Director of Business Development 

Department 
 

຋ໃ າຌ ຌາຄ ຘຸກຘຌັ ຑຄ຺ຑຖິາ 
ຏູ ໄຆໃ ທງ ຏູ ໄບໍາຌທງກາຌເນງໃ 

ຏູ ໄບໍາຌທງກາຌ ຐໃ າງ ຾ຏຌກາຌ 

Mrs. Souksanh PHONGPHILA 

Assistant Managing Director 

Director of Planning Department 
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VI. ກາຌ຃ຸ ໄຓ຃ບຄຑາງເຌ 

ຌບກ຅າກກາຌຍໍຖນິາຌຄາຌຉາຓ຿຃ຄຘ ໄາຄທຆິາກາຌຂບຄຍໍຖຘິຈັ຾ຖ ໄທ, ຏ-ຒຒຖ ງຄັ຾ຉໃ ຄຉັ ໄຄ຃ະຌະກາໍຓະ 

ກາຌຉໃ າຄໂຽຑືໃ ບ຃຺ ໄຌ຃ ໄທາ ຾ຖະ ຘກຶຘາຍຌັນາຉໃ າຄໂເນ ໄຊີໃ ຊ ໄທຌ ຾ຖະ ຆຈັຽ຅ຌ, ຆຶໃ ຄຎະກບຍຈ ໄທງ. 
 

VI. Internal Control 

Apart from operating based on the managerial management, the company has also 

appointed several committees, in order to clearly understand its researching under EDL-GEN 

including: 

 

1.   ຃ະຌະກາໍຓະກາຌກທຈຘບຍຑາງເຌ 

຃ະຌະກາໍຓະກາຌກທຈຘບຍຑາງເຌແຈ ໄຊກື຾ຉໃ ຄຉັ ໄຄຂື ໄຌ຿ຈງຘະຑາຏູ ໄບໍາຌທງກາຌ  ຏ-ຒຒຖ ຉາຓຂໍ ໄຉກ຺ຖຄ຺
ຽຖກ຋ ີ0 15/ຏ-ຒຒຖ.ຘຑຍ ຖຄ຺ທຌັ຋:ີ 2 7/05/2015, ຓໜີ ໄາ຋ີໃ ເຌກາຌຉຈິຉາຓກທຈຘບຍຖາງປຍັ-ຖາງ຅ໃ າງ, 

ຍຌັຈາທຼກຄາຌຉໃ າຄໂ຋ີໃ ກໃ ຼທຂ ໄບຄກຍັກາຌຈໍາຽຌຌີ຋ຸຖະກຈິຂບຄຍໍຖຘິຈັ ຽຑືໃ ບຉຖີາ຃າ ຾ຖະເນ ໄກາຌ຾ຌະຌາໍ, ຾ກ ໄແຂ
ດໃ າຄຘຓ຺ຽນຈຘຓ຺ຏຌ຺ ຾ຖະ ຋ຌັກາຌ ກຍັຍຌັຈາຎະກຈ຺ກາຌ຋ີໃ ຓ຃ີທາຓຘໃ ຼຄບາຈ຅ະຓຏີຌ຺ຘະ຋ ໄບຌເນ ໄ ຏ-ຒຒຖ ຾ຖະ 

ຖາງຄາຌຘະຑາຏູ ໄບໍາຌທງກາຌ ຽຑືໃ ບຂໍກາຌຆີ ໄຌາໍ຿ຈງຓຑີະ຾ຌກກທຈຘບຍຑາງເຌຽຎັຌຏູ ໄຈໍາຽຌຌີກາຌ  ຾ຖະ ຽຎັຌ
ກບຄຽຖຂາ.  

ເຌຎີ 2016 ຃ະຌະກາໍຓະກາຌກທຈຘບຍຑາງເຌ  ແຈ ໄຓກີາຌຎະຆຸຓ຃ະຌະກາໍຓະກາຌ ຖທຓ຋ຄັໝຈ຺ 5 

຃ັ ໄຄ຃:ື ຽຎີຈກບຄຎະຆຸຓຘາຓຌັ 3 ຃ັ ໄຄ ຾ຖະ ກບຄຎະຆຸຓທຘິາຓຌັ 2 ຃ັ ໄຄ. ຿ຈງແຈ ໄຎືກຘານາຖ ື ຾ຖະ ຋ຍ຺຋ທຌ
ຑ຅ິາຖະຌາຽຖືໃ ບຄ຋ີໃ ຘໍາ຃ຌັຉໃ າຄໂ ຿ຈງຘະຽຑາະຍຈ຺ຖາງຄາຌກາຌຽຄຌິ ຾ຖະ ກາຌ຃ຸ ໄຓ຃ບຄຍໍຖນິາຌ ຅ຈັກາຌຉໃ າຄໂ ຂບຄ 
ຍໍຖຘິຈັ ຃ຈືັໃ ຄຖຸໃ ຓຌີ ໄ:  

1. ທຌັ຋ ີ08 ກຸຓຑາ 2016 ແຈ ໄຎະຆຸຓທຘິາຓຌັ ຃ັ ໄຄ຋ ີI ຽຑືໃ ບຎຶກຘານາຖກືໃ ຼທກຍັກາຌຎະຉຍິຈັທຼກຄາຌ  

ຂບຄ ຑະ຾ຌກກທຈຘບຍຑາງເຌ , ຘະນຖຸຍຏຌ຺ກາຌຈໍາຽຌຌີຄາຌ  ຂບຄ ຃ະຌະກາໍຓະກາຌ  ຎະ຅າໍຎີ 

2015 ຾ຖະ ຏໃ າຌ຾ຏຌກາຌຎະ຅າໍຎີ 2016. 

2. ທຌັ຋ ີ18 ຓຌີາ 2016 ແຈ ໄຎະຆຸຓຘາຓຌັ ຃ັ ໄຄ຋ ີI ຽຑືໃ ບຎຶກຘານາຖກືໃ ຼທກຍັ ປໃ າຄຍຈ຺ຖາງຄາຌກາຌຽຄຌິ 

ຂບຄ ຏ-ຒຒຖ ຎະ຅າໍຎີ 2015 ຆຶໃ ຄແຈ ໄຏໃ າຌກາຌກທຈຘບຍ຅າກຏູ ໄກທຈຘບຍຑາງຌບກ ຍໍຖຘິຈັ 

ຑຕາງຘທໍ໌ຽຉຽີປ຺ ໄາຘກຍູຽຎີຘ (ຖາທ) ຅າໍກຈັຏູ ໄຈຼທ (PwC) (ຏູໃ ຽກ ຺ໃ າ) ຅າກຌັ ໄຌແຈ ໄຓ຃ໍີາຽນຌັຉໍໃ  ປໃ າຄຍຈ຺
ຖາງຄາຌກາຌຽຄຌິຈັໃ ຄກໃ າທ ຾ຖະ ແຈ ໄຽປຈັ ຘະ຿ຌຈຌາໍຘ຺ໃ ຄເນ ໄກບຄຽຖຂາຘະຑາຍໍຖນິາຌ ຽຑືໃ ບປຍັປບຄເຌ
ກບຄຎະຆຸຓກໃ ບຌ຋ີໃ ຅ະບບກຽຎີຈຽຏງີຂໍ ໄຓູຌ ດູໃ ຘໍາຌກັ ຄາຌຉະນຖາຈນຖກັຆຍັຖາທ. 

3. ທຌັ຋ ີ 05 ຑຈຶຘະຑາ 2016 ແຈ ໄຎະຆຸຓຘາຓຌັ ຃ັ ໄຄ຋ ີ II ຽຑືໃ ບຎຶກຘານາຖກືໃ ຼທກຍັ ປໃ າຄຍຈ຺ຖາງຄາຌ
ກາຌຽຄຌິ ຂບຄ ຏ-ຒຒຖ ຎະ຅າໍແຉຓາຈ 1 ຎີ 2016. 

4. ທຌັ຋ ີ17 ຘຄິນາ 2016 ແຈ ໄຎະຆຸຓຘາຓຌັ ຃ັ ໄຄ຋ ີ III ຽຑືໃ ບຎືກຘານາຖກືໃ ຼທກຍັ ປໃ າຄຍຈ຺ຖາງຄາຌກາຌ
ຽຄຌິຂບຄ ຏ-ຒຒຖ ຎະ຅າໍ 6 ຽຈບືຌຉ຺ ໄຌຎີ 2016 ຆຶໃ ຄແຈ ໄຏໃ າຌກາຌ຋ຍ຺຋ທຌ ຅າກຏູ ໄກທຈຘບຍຑາງ
ຌບກ ຍໍຖຘິຈັ ຽ຃ຑຽີບຓັ຅ຖີາທ ຅າໍກຈັ (KPMG) (ຏູໃ ເໝໃ ) ຾ຖະ ແຈ ໄຓ຃ໍີາຽນຌັຉໍໃ ປໃ າຄຍຈ຺ຖາງຄາຌ
ກາຌຽຄຌິຈັໃ ຄກໃ າທ ຅າກຌັ ໄຌແຈ ໄ ຽປຈັຘະ຿ຌຈຌາໍຘ຺ໃ ຄເນ ໄກບຄຽຖຂາຘະຑາຍໍຖນິາຌ ຽຑືໃ ບປຍັປບຄເຌກບຄ
ຎະຆຸຓກໃ ບຌ຋ີໃ ຅ະບບກຽຎີຈຽຏງີຂໍ ໄຓູຌ ດູໃ ຘໍາຌກັຄາຌຉະນົາຈນົກັຆຍັຖາທ. 

5. ທຌັ຋ ີ01 ຑະ຅ກິ 2016 ແຈ ໄຎະຆຸຓທຘິາຓຌັ ຃ັ ໄຄ຋ ີII ຽຑືໃ ບຎຶກຘານາຖກືໃ ຼທກຍັປໃ າຄຍຈ຺ຖາງຄາຌກາຌ
ຽຄຌິ ຂບຄ ຏ-ຒຒຖ ຎະ຅າໍແຉຓາຈ 3 ຎີ 2016. 
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1. Internal Audit Committee (IAC) 

Subject to the Board of Directors of EDL-Gen approval, No. 015/EDL-Gen dated 

27/05/2015. IAC has been designated in order to inspection and monitoring the income and 

expense, including the evaluation, suggestion and resolution any of business risks of its 

reporting to the Board of Directs, connection with these actions though the Internal Audit 

Division.  

The IAC convened 5 meetings in 2016 including 3 ordinary meetings and 2 

extraordinary meetings to discuss and consider a number of significant issues especially 

financial reports. The issues could be summarized as follows:  

(1) On February 8
th

, hold the first extraordinary meeting regarding on 

implementation of Internal Audit Division and IAC for year 2015, and 

approved work plan for year 2016. 

(2) On March 18
th

, hold the first ordinary meeting. AIC commented on the 

financial report for year 2015 audited by the external auditor, namely PWC 

and submitted the report to secretary of EDL-Gen Board of Directors.  

(3) On May 5
th

, hold the second ordinary meeting. The main topic of the meeting 

is discussing on a first quarter financial report for year 2016  

(4) On August 17
th

, hold the third extraordinary meeting. AIC commented on the 

first semi-annual financial report for year 2016 audited by the external auditor, 

namely KPMG and submitted the report to secretary of EDL-Gen Board of 

Directors. 

(5) On November 1
st
, hold the second extraordinary meeting. The main topic of 

the meeting is discussing on a third quarter financial report for year 2016. 

2.  ຃ະຌະກາໍຓະກາຌຽ຅ຖະ຅າຘຌັງາຘໍາຎະ຋າຌ, ຘຌັງາປໃ ທຓປຸ ໄຌ ຾ຖະ ຘຌັງາຆື ໄຂາງແຒຒໄາ 
 

຃ະຌະກາໍຓະກາຌຽ຅ຖະ຅າຘຌັງາຘໍາຎະ຋າຌ, ຘຌັງາປໃ ທຓປຸ ໄຌ ຾ຖະ ຘຌັງາຆື ໄຂາງແຒຒໄາແຈ ໄຊກື຾ຉໃ ຄຉັ ໄຄ
ຂຶ ໄຌເຌທຌັ຋ ີ21 ຓຄັກບຌ 2011 ຽຑືໃ ບຽປຈັໜ ໄາ຋ີໃ ຽ຅ຖະ຅າຉໍໃ ຖບຄຈ ໄາຌທຼກຄາຌຘຌັງາຉໃ າຄໂ ຽຑືໃ ບຏຌ຺ຎະ຿ນງຈ຋າຄ
ຈ ໄາຌ຋ຸຖະກຈິຂບຄຍໍຖຘິຈັເຌ຾ຉໃ ຖະ຿຃ຄກາຌ ປໃ ທຓກຍັຍຌັຈາຉາຄນຌ ໄາຖຈັຊະຍາຌ຾ນໃ ຄ ຘຎຎ ຖາທ ຾ຖະ ຒຒຖ ກໍ
຃ຍືຌັຈາ຿຃ຄກາຌຏູ ໄຏະຖຈິແຒຒໄາຽບກະຖາຈບືໃ ຌໂ ຋ີໃ  ຒຒຖ ຽຂ຺ ໄາຊປຸື ໄຌເຌ຿຃ຄກາຌຈັໃ ຄກໃ າທ ຽຆິໃ ຄເຌຎີ 2016 ຃ະຌະ
ກາໍຓະກາຌຈັໃ ຄກໃ າທແຈ ໄຘໍາຽຖຈັເຌກາຌຎະຉຍິຈັທຼກຽ຅ຖະ຅າ ຈັໃ ຄຖຸໃ ຓຌີ ໄ:  

 

1. ຘໍາຽຖຈັກາຌຖຄ຺ຌາຓຘຌັງາຆື ໄຂາງແຒຒໄາຂບຄ 3 ຿຃ຄກາຌຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຘະຌາ, ຌໍ ໄາ຃າຌ 2 ຾ຖະ ນໄທງຖໍາຑຌັເນໃ ງ
ເຌທຌັ຋ ີ07/11/2016. 

2. ແຈ ໄຽ຅ຖະ຅າປໃ າຄຘຌັງາ຃ຸ ໄຓ຃ບຄ຿຃ຄກາຌຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຘະຌາກຍັຑະ຾ຌກຑະຖຄັຄາຌ຾ຖະຍໍໃ ຾ປໃ ຾ຂທຄທຼຄ຅ຌັ຃ັ ໄຄ
ທຌັ຋ ີ04/08/2016 ຾ຖະ 19/08/2016. 

3. ແຈ ໄຽ຅ຖະ຅າຘຌັງາຽຆ຺ໃ າ຋ີໃ ຈຌິ ກຍັຑະ຾ຌກຑະງາກບຌ຋ໍາຓະຆາຈ ຾ຖະ ຘິໃ ຄ຾ທຈຖ ໄບຓ຾ຂທຄທຼຄ຅ຌັ, ຃ັ ໄຄທຌັ຋ ີ

15/07/2016. 

4. ແຈ ໄຘໍາຽຖຈັກາຌຽຆຌັຍຈ຺ຍຌັ຋ກຶ຃ທາຓຽຂ຺ ໄາເ຅ 8 ຿຃ຄກາຌຖະນທໃ າຄ EDL-Gen ຾ຖະ VASE ຃ັ ໄຄທຌັ຋ ີ

05/10/2016. 

5. ແຈ ໄຘໍາຽຖຈັກາຌຖຄ຺ຌາຓຘຌັງາປໃ ທຓປຸ ໄຌ ຿຃ຄກາຌຌໍ ໄາຈກິ 1 ຖະນທໃ າຄ EDL-Gen ຾ຖະ NCG, ຃ັ ໄຄທຌັ຋ ີ

14/09/2016. 
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6. ແຈ ໄຘໍາຽຖຈັກາຌຖຄ຺ຌາຓ FRAME WORK AGREEMENT ຿຃ຄກາຌຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຈກິ 1 ຖະນທໃ າຄ AVIC

຾ຖະ EDL-Gen, NCG ຃ັ ໄຄທຌັ຋ ີ05/09/2016. 

7. ແຈ ໄຘໍາຽຖຈັກາຌຖຄ຺ຌາຓຘຌັງາປໃ ທຓຓ ື ຿຃ຄກາຌຎາກ຾ຍໃ ຄຖະນທໃ າຄ EDL-Gen ຾ຖະ DATANG ຃ັ ໄຄທຌັ຋ີ
7/09/2016. 

8. ແຈ ໄຘໍາຽຖຈັກາຌຖຄ຺ຌາຓ ຍຈ຺ຍຌັ຋ກຶ຃ທາຓຽຂ຺ ໄາເ຅຿຃ຄກາຌຽຆກບຄ 5 ຖະນທໃ າຄ EDL-Gen ຾ຖະ INTER RAO 

– ENGINEERING, RUSSIA ຾ຖະ A-RKSENA LIMITED LIABILITY COMPANY, 

RUSSIA ຃ັ ໄຄທຌັ຋ ີ08/09/2016. 
 

2. The Committee on Negotiation of Concession Agreement, Shareholder 

Agreement, and Power Purchasing Agreement (CASAPPAC) 
 

On 21 January 2011, the CASAPPAC was appointed to take responsibilities on 

agreements negotiation in order to benefit in each project of company with representatives of 

the Government of Lao PDR and Electricite Du Laos (EDL) as well as the Independent 

Power Producers (IPPs) that EDL has taken stake. In 2016, the committee completed 

negotiation on some missions as follows: 
 

1. Signed Tariff MOU with EDL for Nam Sana HPP, Nam Khan 2 HPP and Houay 

Lam PhanhGnai HPP on November 7
th

, 2016. 

2. Negotiated some principle concept of Project Operating Agreement Of Nam Sana 

with Vientiane provincial authority, division of Energy and mine dated August 4
th

 

and August 19
th

, 2016. 

3. Negotiated land agreement with Vientiane provincial authority, division of 

Natural Resource and Enviroment on July 15
th

, 2016. 

4. Signed MOU of 8 projects with VASE on October 5
th

, 2016. 

5. Signed shareholder agreement of Nam Dik 1 Hydropower Projectwith National 

Consulting Group (NCG) on September 14
th

, 2016. 

6. Signed Framework Agreement for Nam Dik 1 Hydropower Project with AVIC 

and NCG on September 5
th

, 2016. 

7. Signed Cooperation Agreement for Pak Beng Hydropower Project with Datang 

on  September 7
th

, 2016. 

8. Signed MOU of Sekong 5 projects with Inter RAO-Engineering (Russia) and   

A-RKSENA Limited Liability Company (Russia) on September 8
th

, 2016. 

3.  ຃ະຌະກາໍຓະກາຌ຅ຈັຆື ໄ ຾ຖະ ຘະໜບຄທຈັຘະຈຸບຸຎະກບຌ   
 

 

຃ະຌະກາໍຓະກາຌ຅ຈັຆື ໄ ຾ຖະ ຘະໜບຄທຈັຘະຈຸບຸຎະກບຌ ( ຃຅ຆ) ແຈ ໄຊກື຾ຉໃ ຄຉັ ໄຄ຿ຈງຏູ ໄບໍາຌທງກາຌ
ເນງໃ  ຏ-ຒຒຖ ເຌທຌັ຋ ີ07/01/2011 ຿ຈງຓໜີ ໄາ຋ີໃ ກທຈກາຽບກະຘາຌຎະຓູຌ, ຎະຽຓຌີກາຌຎະຓູຌຉາຓຖະຍຼຍ
ນົກັກາຌ ຾ຖ ໄທຖາງຄາຌຏູ ໄບໍາຌາງກາຌເນງໃ ຽຑືໃ ບຂໍບະຌຸຓຈັ ຿ຈງຓຑີະ຾ຌກ຅ຈັຆື ໄ ຐໃ າງທາຄ຾ຏຌງຸຈ຋ະຘາຈ ຾ຖະ 

ຑຈັ຋ະຌາ຋ຸຖະກຈິ ຽຎັຌກບຄຽຖຂາ ຾ຖະ ຈໍາຽຌຌີກາຌ. ເຌຎີ 2016 ຃ະຌະກາໍຓະກາຌ຅ຈັຆື ໄ ແຈ ໄຽຎີຈກບຄຎະຆຸຓ
ທຼກຄາຌ຅ຈັຆື ໄ-ທໃ າ຅ ໄາຄ 3 ຃ັ ໄຄ ຾ຖະ ຽຎີຈກບຄຎະຆຸຓຽ຅ຖະ຅າ-ຎຶກຘານາຖກືຍັຏູ ໄຘະໜບຄ/ຏູ ໄປຍັຽໝາ຺ ຅ຌ຺ກ ໄາທແຎຘູໃ
ກາຌຽຆຌັຘຌັງາ຅າໍຌທຌ 25 ຘະຍຍັ ຿ຈງ຾ຍໃ ຄບບກຽຎັຌ 3 ໝທຈຈັໃ ຄຌີ ໄ:   

 

1. ຘຌັງາ ກາຌຎະຉຍິຈັທຼກ (Works)   ຓ ີ13 ຘຌັງາ 
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2. ຘຌັງາ຅ຈັຆື ໄຘຌິ຃ ໄາ (Goods)    ຓ ີ04 ຘຌັງາ 
3. ຘຌັງາ ຘະໜບຄກາຌຍໍຖກິາຌ (Service)   ຓ ີ08 ຘຌັງາ 

3.   Purchasing and Equipment Supply Committee (PESC) 
 

Procurement Committee has been established by CEO of EDL-Gen, according to the 

letter no. 011/EDL-Gen on 7th January 2011, the role of this committee are: to inspect the 

bid documents, to evaluate bid document according to the regulations. In 2016, Procurement 

Committee had held 03 internal meetings, also negotiation meeting with partner, which led 

to sign 25 contract agreements. The agreement can be summarized as follow: 
 

1. 13 Contracts of Works 

2. 04 Contracts of Goods 

3. 08 Contracts of Service 
 

4.   ຃ະຌະກາໍຓະກາຌ຃຺ ໄຌ຃ທ ໄາຌະ຿ງຍາງງ ໄບຄງໍ ຾ຖະ ຎະຉຍິຈັທແິຌ (຃ຌງທ) 

 ຃ະຌະກາໍຓະກາຌ຃຺ ໄຌ຃ທ ໄາຌະ຿ງຍາງງ ໄບຄງ ໍ຾ຖະ ຎະຉຍິຈັທແິຌ ແຈ ໄຊກື຾ຉໃ ຄຉັ ໄຄ຿ຈງຏູ ໄບໍາຌທງກາຌເນງໃ  
ຏ-ຒຒຖ ຉາຓຂໍ ໄຉກ຺ຖຄ຺ຽຖກ຋ ີ402/ຏ-ຒຒຖ ຖຄ຺ທຌັ຋ ີ19/4/2011, ຓໜີ ໄາ຋ີໃ ຃຺ ໄຌ຃ທ ໄາຑ຅ິາຖະຌາຎັຍຎຸຄຂໍ ໄກາໍຌຈ຺ກຈ຺
ຖະຍຼຍຑາງເຌ ຏ-ຒຒຖ, ຂໍ ໄຘະຽໜຉີໃ າຄໂຂບຄຑະຌກັຄາຌ, ຌະ຿ງຍາງກາຌເນ ໄຍໍາຽຌຈັ ຾ຖະ ງ ໄບຄງ,ໍ ຍຌັຈາ຃ະຈີ
ຉໃ າຄໂ. ຑ ໄບຓຈຼທກຌັຌັ ໄຌ, ກໍໃ ຓໜີ ໄາ຋ີໃ ກທຈກາ຅ຈັຉັ ໄຄກາຌຎະຉຍິຈັຂໍ ໄກາໍຌຈ຺, ຖະຍຼຍກາຌຉໃ າຄໂຂບຄ ຏ-ຒຒຖ, 

຿ຈງຓຑີະ຾ຌກຆຍັຑະງາກບຌຍຸກ຃ຌ຺ຽຎັຌກບຄຽຖຂາ ຾ຖະ ຈໍາຽຌຌີກາຌ.  
 

ເຌຎີ 2016 ຃ະຌະກາໍຓະກາຌ຃຺ ໄຌ຃ທ ໄາຌະ຿ງຍາງງ ໄບຄງ ໍ ຾ຖະ ຎະຉຍິຈັທແິຌແຈ ໄຽຎີຈກບຄຎະຆຸຓຂື ໄຌ 4 

຃ັ ໄຄ ຆຶໃ ຄກບຄຎະຆຸຓແຈ ໄປຍັປບຄຽບາ຺ນຖາງຽບກະຘາຌ຋ີໃ ຘໍາ຃ຌັ ຽຑືໃ ບຌາໍຘະຽໜຉີໍໃ ຂັ ໄຌຽ຋ຄິຑ຅ິາຖະຌາ, ຈັໃ ຄຖຸໃ ຓຌີ ໄ: 
 

1. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງ ກາຌ຾ຉໃ ຄຉັ ໄຄ຃ະຌະກາໍຓະກາຌຽຑືໃ ບຘບຍ຃ຈັຽຖບືກ ຖະຈຍັ຃ທາຓ
ຘາຓາຈຈ ໄາຌທຆິາກາຌ 

2. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງຖະຍຼຍ ຾ຖະ ຌະ຿ຍຍາງຉໍໃ ຑະຌກັຄາຌ ຘະຍຍັຎັຍຎຸຄ ຃ັ ໄຄ຋ ີ2 

3. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງຌະ຿ງຍາງ ຾ຖະ ຖະຍຼຍກາຌຉໍໃ ຑະຌກັຄາຌ ຾ຖະ ກາໍຓະກບຌຏູໃ ຋ີໃ
ຽ຅ຍັຽຎັຌ ນົ ືຽຘງຆທີຈິ ຘະຍຍັຎັຍຎຸຄ຃ັ ໄຄ຋ ີ1 ຓາຈຉາ 15 ຂໍ ໄ 3 

4. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງ ຑະຌກັຄາຌຘຌັງາ຅ ໄາຄ ຘະຍຍັຎັຍຎຸຄ຃ັ ໄຄ຋ ີ1 ຓາຈຉາ຋ ີ7 

5. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງ ກາຌຌາໍເຆ ໄຽຄຌິ຾ປ຃ຄັຂບຄຐໃ າງຉໃ າຄໂ຋ີໃ ຂື ໄຌກຍັ ຍໍຖຘິຈັ ຏະຖຈິ-

ແຒຒໄາຖາທ ຓະນາຆຌ຺ 

6. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງ ກາຌຎະກບຍຓູຌ຃ໃ າ຿຋ເນ ໄຑະຌກັຄາຌຂັ ໄຌຌາໍຑາ 
7. ຂໍ ໄກາໍຌຈ຺ຂບຄ ຏ-ຒຒຖ ທໃ າຈ ໄທງ ກາຌຎະກບຍຑານະຌະ ຾ຖະ ຌໍ ໄາຓຌັຽຆື ໄບແຒ ເນ ໄ຾ກໃ ຑະຌກັຄາຌ 

຾ຖະ ກາໍຓະກບຌ ຽຑືໃ ບຽ຃ືໃ ບຌແນທທຼກຄາຌກາຌຈໍາຽຌຌີ຋ຸຖະກຈິ  (ຘະຍຍັຎັຍຎຸຄ຃ັ ໄຄ຋ ີ1) 

4.   Honor and Discipline Committee (HDC) 
 

HDC were approved by managing director of EDL-Gen, according to the letter No. 

402/EDL-Gen dated 19/04/2011. HDC’s role is to improve the rules and regulations, under 

EDL-Gen, to consider the requirement of the employees, the retirement and commendation 

policy, among others.  
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HDC acts as a secretariat and implemented by Human Resource Development 

Division. In 2016the HDC hosted four meetings to endorse some important documents in 

order to propose to menagement for consideration as follows: 

1. Reviewed regulation regarding on an appointment of committee who evaluate the 

technical skills of the staff 

2. Reviewed regulation regarding principles and policies for staff 

3. Reviewed regulation regarding on policy and principle of injured or dead staff. 

4. Reviewed EDL-Gen regulation for contractual employee 

5. Considered EDL-Gen regulation regarding on petty cash expanse of EDL-Gen 

department 

6. Reviewed regulation on policy of telephone budget for management 

7. Reviewed regulation on policy of vehicle and fuel for staff. 
 

VII.  ກາຌຂະນງາງ ຾ຖະ ຑຈັ຋ະຌາ຋ຸຖະກຈິ  
 

ເຌຎີ 2016 ຏ-ຒຒຖ ຈໍາຽຌຌີກາຌຽຑີໃ ຓກາໍຖຄັກາຌຏະຖຈິ ຽຂືໃ ບຌແຒຒໄາ຾ຆຖະຍໍາ  ຉືໃ ຓບກີ ຅າກ 5 MW 

ຓາຽຎັຌ 13 MW, ຽຑີໃ ຓກາໍຖຄັກາຌຏະຖຈິ ຽຂືໃ ບຌແຒຒໄາ  ຽຆຽຘຈັ 2 ຅າກ 76 MW ຓາຽຎັຌ 86 MW, ຽຑີໃ ຓກາໍຖຄັ
ກາຌຏະຖຈິ ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ  1 ຈ ໄທງກາຌຉຈິຉັ ໄຄໜໃ ທງຎັໃ ຌກະ຾ຘແຒ  ໜໃ ທງ຋ ີ6 , 7 ຾ຖະ 8 ຆຶໃ ຄຓກີາໍຖຄັຉຈິຉັ ໄຄ
ໜໃ ທງຖະ 40 MW ຾ຖະ ຽປຈັເນ ໄກາໍຖຄັກາຌຏະຖຈິຂບຄຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ  1 ຽຑີໃ ຓ຅າກ 155 MW ຽຎັຌ 275 

MW  ຿຃ຄກາຌຈັໃ ຄກໃ າທດູໃ ເຌຆໃ ທຄກໍໃ ຘ ໄາຄ. 
ຏ-ຒຒຖ ຓ຾ີຏຌ຅ະຖຄ຺຋ຌຶເຌ຿຃ຄກາຌຽຎ຺ໄາໝາງ຋ີໃ  ຒຒຖ ຖຄ຺຋ຌຶ 100% ຽຆັໃ ຌ: ຽຂືໃ ບຌແຒຒໄາຌໍ ໄານຌີຍູຌ  ຓີ

ກາໍຖຄັຉຈິຉັ ໄຄ 30 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາ຃າຌ 3 ຓກີາໍຖຄັຉຈິຉັ ໄຄ 60 MW, ຽຂືໃ ບຌແຒຒໄາຽຆຽຘຈັ 3 ຓກີາໍຖຄັຉຈິຉັ ໄຄ 23 

MW ຾ຖະ ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາ຅ຼຌ 1 ຓກີາໍຖຄັຉຈິຉັ ໄຄ 104 MW. 
 
 

 

ຏ-ຒຒຖ ງຄັຓ຾ີຏຌ຅ະ຿ບຌຆື ໄປຸ ໄຌຂບຄ ຒຒຖ ຋ີໃ ຊປຸື ໄຌດູໃ ເຌຽຂືໃ ບຌຏູ ໄຏະຖຈິແຒຒໄາຽບກະຖາຈ  ຾ຖະ ຖຄ຺຋ຌຶ
ຽຆັໃ ຌ: ຿຃ຄກາຌຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄຼຍ 2  (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 180 MW) ເຌຆຈັຘໃ ທຌ 10% ຃ຈິຽຎັຌ 18 MW, 

຿຃ຄກາຌຽຂືໃ ບຌ ແຒຒໄາຌໍ ໄາບູ 2 (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 120 MW) ເຌຆຈັຘໃ ທຌ 15% ຃ຈິຽຎັຌ  18 MW, ຿຃ຄກາຌ
ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາບູ 5 (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 240 MW) ເຌຆຈັຘໃ ທຌ 15% ຃ຈິຽຎັຌ 36 MW, ຿຃ຄກາຌຽຂືໃ ບຌ
ແຒຒໄາຌໍ ໄາບູ 6 (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 180 MW) ເຌຆຈັຘໃ ທຌ 15% ຃ຈິຽຎັຌ 27 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຖບຄ 
(ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 5 MW) ເຌຆຈັຘໃ ທຌ 20% ຃ຈິຽຎັຌ 1 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາ຾ຍໃ ຄ  (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 

36 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 20% ຃ຈິຽຎັຌ 7,2 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຓຄັ  1 (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 

64 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 10% ຃ຈິຽຎັຌ 6,4 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາ຋າ  1   (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັ
ໝຈ຺ 168 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 20% ຃ຈິຽຎັຌ 33,6 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຖກິ  1 (ກາໍຖຄັຉຈິ
ຉັ ໄຄ຋ຄັໝຈ຺ 60 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 10% ຃ຈິຽຎັຌ 6 MW ຾ຖະ  ຽຂືໃ ບຌແຒຒໄາຽຆຂະໝາຌ  3  

(ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 250 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 15% ຃ຈິຽຎັຌ 37,5 MW. 
 

ຏ-ຒຒຖ ງຄັຓ຾ີຏຌກາຌ຅ະຖຄ຺຋ຌຶຽບຄ ຾ຖະ ຽຂ຺ ໄາປໃ ທຓປຸ ໄຌກຍັຍຌັຈາຍໍຖຘິຈັຽບກະຆຌ຺ ຽຆັໃ ຌ: ຽຂືໃ ບຌແຒຒໄາ 
ນໄທງຖໍາຑຌັຉບຌຖຸໃ ຓ (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 15 MW) ເຌຆຈັຘໃ ທຌ 60% ຃ຈິຽຎັຌ 9 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຍ ີ1, 

2 ຾ຖະ 3 ( ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 135 MW) ເຌຆຈັຘໃ ທຌ 80% ຃ຈິຽຎັຌ 108 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຈກິ 1, 2 

຾ຖະ 3 (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 40 MW) ເຌຆຈັຘໃ ທຌ 70% ຃ຈິຽຎັຌ 28 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຑູຌ  (ກາໍຖຄັຉຈິຉັ ໄຄ
຋ຄັໝຈ຺ 45 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 51% ຃ຈິຽຎັຌ 22,95 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຽ຋ຌີ  1  (ກາໍຖຄັ
ຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 650 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 15% ຃ຈິຽຎັຌ 97,5 MW, ຽຂືໃ ບຌແຒຒໄາຎາກ຾ຍໃ ຄ 
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(ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 912 MW) ເຌຆຈັຘໃ ທຌ 19% ຃ຈິຽຎັຌ 173,3 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຽຌຌີ  1 (ກາໍຖຄັຉຈິຉັ ໄຄ
຋ຄັໝຈ຺ 124 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 10% ຃ຈິຽຎັຌ 12,4 MW, ຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຽຌຌີ  3 (ກາໍຖຄັ
ຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 60 MW) ເຌຆຈັຘໃ ທຌ 10% ຃ຈິຽຎັຌ 6 MW, ຽຂືໃ ບຌຉາຈຘະ຿຃ໃ ງ (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 30 

MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 15% ຃ຈິຽຎັຌ 4,5 MW, ຾ຖະ ຿ປຄແຒຒໄາຑະຖຄັຄາຌ຾ຘຄບາ຋ຈິ ແຖງະ
຋ ີ1 (ກາໍຖຄັຉຈິຉັ ໄຄ຋ຄັໝຈ຺ 32 MW) ກາໍຖຄັຉຈິຉັ ໄຄຉາຓຆຈັຘໃ ທຌຊປຸື ໄຌ 60% ຃ຈິຽຎັຌ 19,2 MW. 

   

ຌບກ຅າກຖຄ຺຋ຌຶເຌ຾ນຖໃ ຄຘະໜບຄຑະຖຄັຄາຌ຾ຖ ໄທ, ຏ-ຒຒຖ ງຄັຘຍຶຉໍໃ ຑຈັ຋ະຌາກາຌເນ ໄກາຌຍໍຖກິາຌ
຃ຸ ໄຓ຃ບຄຽຂືໃ ບຌແຒຒໄາ , ກາຌຍໍຖກິາຌ຾ກ ໄແຂຘ ໄບຓ຾ຎຄຑາກບຸຎະກບຌ຋ີໃ ດູໃ ເຉ ໄຌໍ ໄາຈ ໄທງຓະຌຸຈກຍ຺ (ຌກັຈໍາຌໍ ໄາ), ທຼກ
ຄາຌຍໍຖກິາຌຘະ຿ຓຘບຌ ຾ຖະ ທຼກຄາຌບືໃ ຌໂ຋ີໃ ຓດູີໃ . 

 

VII. Business Expansion and Development 
 

In 2016, EDL-Gen has been expanding installed capacity of its hydropower plants 

including Selabam from 5 MW to 13 MW, Xeset 2 from 76 to 86 MW and  Nam Ngum 1 

from 155 MW to 275 MW. Those projectsare under the construction. 

In addition, EDL-Gen planned to invest other targeted projects, in which EDL has 

invested itself and under construction namely: Nam Hinboun (30MW), Namkhan 3 (60 

MW), Xeset 3 (23 MW) and Nam Jien (104 MW). 
 

EDL-Gen also aimed to purchase shares and invest in other IPPs, in which EDL 

holds the shares. The plan can be summarized as follows: Nam Ngiep 2 Project (installed 

capacity of 180 MW) as a 10% share of the project or equal to 18 MW, Nam Ou 2 Project 

(installed capacity of 120 MW) as a 15% share of the project or equal to 18 MW, Nam Ou 5 

Project (installed capacity of 240 MW) as a 15% share of the project or equal to 36 MW, 

Nam Ou 6 Project (installed capacity of 180 MW) as a 15% share of the project or equal to 

27 MW, Nam Long Project (installed capacity of 5 MW) as a 20% share of the project or 

equal to 1 MW, Nam beng Project (installed capacity of 36MW) as a 20% share of the 

project or equal to 7,2 MW, Nam Mang 1 Project (installed capacity of 64 MW) as a 10% 

share of the project or equal to 6,4 MW, Nam Tha 1 Project (installed capacity of 168 MW) 

as a 20% share of the project or equal to 33,6 MW, Nam Lik 1 Project (installed capacity of 

60MW) as a 10% share of the project or equal to 6 MW and Xekaman 3 Project (installed 

capacity of 250 MW) as a 15% share of the project or equal to 37,5 MW. 

EDL-Gen also planned to invest individually in projects and join projects with IPPs. 

The projects are namely: Lower Huay Lamphan Project (installed capacity of 15 MW) as a 

60% share of the project or equal to 9 MW, Nam Bi 1, 2, 3 Project (installed capacity of 

135MW) as a 80% share of the project or equal to 108 MW, Nam Dik 1, 2, 3 Project 

(installed capacity of 40MW) as a 70% share of the project or equal to 28 MW, Nam Phoun 

Project (installed capacity of 45MW) as a 51% share of the project or equal to 22,95 MW, 

Nam Theun 1 Project (installed capacity of 650 MW) as a 15% share of the project or equal 

to 97,5 MW, Mekong Pak Beng Project (installed capacity of 912MW) as a 19% share of the 

project or equal to 173,3 MW, Nam Neun 1 Project (installed capacity of 124MW) as a 10% 

share of the project or equal to 12,4 MW, Nam Neun3 Project (installed capacity of 60MW) 

as a 10% share of the project or equal to 6 MW, Thadsakoi Project (installed capacity of 

30MW) as a 15% share of the project or equal to 4,5 MW and Solar Farm Project Phase One 

(installed capacity of 32MW) as a 60% share of the project or equal to 19,2 MW. 
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Apart from investment on energy generation project, EDL-Gen provided services on 

the operation management of hydropower plants, maintenances of equipment under water by 

diving team, canteen renting service and others. 

 

VIII. ທຼກຄາຌກາຌຽ຃ືໃ ບຌແນທຈ ໄາຌຘິໃ ຄ຾ຖຈຖ ໄບຓ, ຘຄັ຃ຓ຺ ຾ຖະ ກຖິາ 
1. ທຼກຄາຌຘິໃ ຄ຾ຖຈຖ ໄບຓ 

1. ເຌທຌັ຋ ີ04 ຓຊຸິຌາ 2016, ຏ-ຒຒຖ ແຈ ໄ຅ຈັກຈິ຅ະກາໍຎູກຉ຺ ໄຌແຓ ໄ ຾ຖະ ຎໃ ບງຎາຽຌືໃ ບຄເຌຄາຌທຌັຎູກຉ຺ ໄຌແຓ ໄ຾ນໃ ຄ
ຆາຈ, ຽຆິໃ ຄແຈ ໄ຅ຈັຂຶ ໄຌ຋ີໃ ຽຂືໃ ບຌແຒຒໄາຌໍໍ ໄາຆບຄ ຽຓບືຄນຌີຽນຍີ ຾ຂທຄທຼຄ຅ຌັ.ແຈ ໄ຅ຈັຘຌັຽຍ ໄງແຓ ໄ຅າໍຌທຌ 2.000 ຽຍ ໄງ
ຎູກເຌຑື ໄຌ຋ີໃ  4 ຽປກັຉາ ຽຑືໃ ບຽຎັຌກາຌຘ຺ໃ ຄຽຘຓີກາຌຎູກຎໃ າ ຾ຖະ ຎ຺ກຎັກປກັຘາຘິໃ ຄ຾ທຈຖ ໄບຓ, ແຈ ໄຎໃ ບງຎາຑຌັ
ຑື ໄຌຽຓບືຄ ຽຎັຌ຅າໍຌທຌ 20.000 ຿ຉ ຖຄ຺ຘູໃ ຍໍຖຽິທຌ຿ປຄ຅ກັຂບຄຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຆບຄ ຽຑືໃ ບຽຎັຌກາຌຽຑີໃ ຓ຃ທາຓ
ບຸຈຓ຺ຘຓ຺ຍູຌຂບຄຖະຍຍ຺ຌຽິທຈເນ ໄຓ຃ີທາຓງຌືງຄ຺ ຾ຖະ ແຈ ໄຓບຍບຸຎະກບຌ ກາຌຘກຶຘາ ຾ຖະ ກຖິາຖທຓຽຎັຌ
ຓູຌ຃ໃ າກທໃ າ 30 ຖ ໄາຌກຍີ ຓບຍເນ ໄ຾ກໃ ຿ປຄປຼຌຎະຊຓ຺ຘຓ຺ຍູຌ 4 ຾ນໃ ຄ ເຌຽຓບືຄນຌີຽນຍີ ຾ຂທຄທຼຄ຅ຌັ. 

2. ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທຓະນາຆຌ຺ ແຈ ໄປໃ ທຓກຍັກະຆທຄຑະຖຄັຄາຌ ຾ຖະ ຍໍໃ ຾ປ, ຖຈັທຘິະນະກຈິແຒຒໄາຖາທ
຾ຖະ ກາຌແຒຒໄາຐໃ າງຏະຖຈິ຾ນໃ ຄຎະຽ຋ຈແ຋ ຅ຈັຄາຌຎໃ ບງຎາ ຽຌືໃ ບຄເຌ຿ບກາຈທຌັຎໃ ບງຎາ  ຾ຖະ ບະຌຸຖກັຘຈັ
ຌໍ ໄາ-ຘຈັຎໃ າ຾ນໃ ຄຆາຈ ທຌັ຋ ີ 13 ກຖໍະກຈ຺ ຋ີໃ ທຄັຘະນຄທຌຂບຄຽຂືໃ ບຌແຒຒໄາຌໍ ໄາຄ ືໃຓ 1 ຽຓບືຄ຾ກ ໄທບຸຈຓ຺ ຾ຂທຄທຼຄ
຅ຌັ. ແຈ ໄຎໃ ບງຎາ຋ຄັໝຈ຺ 100.000 ຿ຉ ເຌຌັ ໄຌຓຎີະກບຍຓຑີຌັຎາຍກຶ ຋ີໃ ຽຂືໃ ບຌແຒຒໄາຘຕິກິຈິ  ກໍໃ ຃ກືາຌແຒຒໄາຐໃ າງ
ຏະຖຈິ຾ນໃ ຄຎະຽ຋ຈແ຋ ຽຎັຌຏູ ໄຘະໜຍັຘະໜຌູ ຅າໍຌທຌ 1.045 ຿ຉ. 

3. ເຌທຌັ຋ ີ 22-25 ຘຄິນາ 2016, ຏ-ຒຒຖ ຅ຈັຐຶກບຍ຺ປຓ຺຋ທຌ຃ຌືກໃ ຼທກຍັທຼກຄາຌຘິໃ ຄ຾ທຈຖ ໄບຓ-ຘຄັ຃ຓ຺ ຾ຖະ 

ທຼກຄາຌຎະຆາຘໍາຑຌັເນ ໄກຍັຑະຌກັຄາຌ຋ີໃ ປຍັຏຈິຆບຍທຼກຄາຌຈັໃ ຄກໃ າທຎະ຅າໍດູໃ ຾ຉໃ ຖະຽຂືໃ ບຌແຈ ໄ຅ຈັຂື ໄຌ຋ີໃ ຽຂືໃ ບຌ
ແຒຒໄາຌໍ ໄາຄ ືໃຓ 1. 

4. ເຌທຌັ຋ ີ29 ກຌັງາ 2016, ຏ-ຒຒຖ ແຈ ໄຘຓ຺຋ຍ຺຋ຌຶ ຅າໍຌທຌ 165 ຖ ໄາຌກຍີ ຽຂ຺ ໄາເຌ຿຃ຄກາຌ (ຆືໃ ນງໍ ໄ “຿຃ຄກາຌ 

ຽຑືໃ ບຘິໃ ຄ຾ທຈຖ ໄບຓ ຾ຖະ ຘຄັ຃ຓ຺”). 
 

VIII. The Report on Environmental, Social and Sport Activities  
  

1. Environmental Activities 
 

EDL-Gen has launched several activities concerning the environment as follows. 
 

1. EDL-Gen annually held biodiversity conservation and promotion activities by 

planting trees and releasing fingerlings to the surrounding environment of Nam Song 

HPP which is located in Hinherb district, Vientiane province dated June 4
th

, EDL-

Gen provided 2.000 infants and 20.000 local fish to the environment in order to 

enhance ecosystem. In addition, EDL-Gen donated equipment for education and sport 

totally over 30 million kip to 4 primary schools. 

2. Ministry of Energy and Mines, EDL, EGAT and EDL-Gen celebrated the national 

free fishing day at Nam Ngum 1 HPP on July 13
th

. 100.000 fishes were released 

including 1.045 catfish supported by EGAT. 

3. EDL-Gen held a workshop on a implementation and promotion of social environment 

at Nam Ngum 1 HPP on August 22
nd

-25
th

, 2016. 

4. EDL-Gen donated 165 million kip for social environment support project on 

September 29
th

, 2016. 
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2. ທຼກຄາຌຆໃ ທງຽນຖບືຘຄັ຃ຓ຺ ຾ຖະ ກຖິາ 
 

ຏ-ຒຒຖ ຽຎັຌຍໍຖຘິຈັຏະຖຈິຑະຖຄັຄາຌ຾ນໃ ຄ຋ໍາບຈິ ຂບຄ ຘຎຎ ຖາທ ຑາງເຉ ໄປູຍ຾ຍຍ  ຍໍຖຘິຈັ ຓະນາຆຌ຺, 

ຽຑືໃ ບຽຎັຌກາຌງກ຺ຘູຄຍຈ຺ຍາຈ ຂບຄ ຏ-ຒຒຖ ຃ຼຄ຃ູໃ ກຍັກາຌຈໍາຽຌຌີ຋ຸຖະກຈິ, ຏ-ຒຒຖ ແຈ ໄຽບາ຺ເ຅ເຘໃ ເຌທຼກຄາຌ
ຆໃ ທງຽນຖບື ຾ຖະ ຑຈັ຋ະຌາຘຄັ຃ຓ຺ກໍໃ ຃ຆຸືຓຆຌ຺ບ ໄບຓຂ ໄາຄຽຂືໃ ບຌແຒຒໄາ  ຉະນຖບຈແຖງະ 6 ຎີ ຋ີໃ ຓກີາຌຘ ໄາຄຉັ ໄຄ 
ຍໍຖຘິຈັ ຉາຓ຾ຌທ຋າຄກາຌຑຈັ຋ະຌາຑະຖຄັຄາຌແຒຒໄາ຾ຍຍງຌືງຄ຺  ຾ຖະ ເນ ໄຘຄັ຃ຓ຺ຓຘີໃ ທຌປໃ ທຓ, ຆຶໃ ຄ ເຌຎີ 2016 

ຏ-ຒຒຖ ແຈ ໄ຅ຈັຉັ ໄຄຎະຉຍິຈັຈັໃ ຄຌີ ໄ: 
 

1. ເຌທຌັ຋ ີ07 ກຌັງາ 2016 ຋ີໃ ຽຓບືຄຆຼຄຽຄຌິ, ຾ຂທຄນຖທຄຑະຍາຄ ຍໍຖຘິຈັ ຏະຖຈິ-ແຒຒໄາຖາທ ຓະນາຆຌ຺ ປໃ ທຓກຍັ 

ຖຈັທຘິານະກຈິແຒຒໄາຖາທ ແຈ ໄຓບຍຽ຃ືໃ ບຄບຸຎະກບຌກາຌ຾ຑຈ ຑ ໄບຓຈ ໄທງດາຎ຺ທຑະງາຈ຅າໍຌທຌໜຶໃ ຄ ຾ຖະ ຽ຃ືໃ ບຄ
຅ກັຎັໃ ຌແຒຒໄາ ເນ ໄຘຸກຘາຖາ ຍ ໄາຌຑູຆ ໄາຄ ຽຓບືຄຆຼຄຽຄຌິ ຾ຂທຄນຖທຄຑະຍາຄ ຆຶໃ ຄຽຎັຌຍ ໄາຌ຅ຈັຘຌັຂບຄ ຽຂືໃ ບຌແຒຒໄາ
ຌໍ ໄາ຃າຌ 2. 

2. ເຌທຌັ຋ ີ27 ຉຸຖາ 2016, ຏ-ຒຒຖ ແຈ ໄ຅ຈັຑ຋ິຓີບຍປຍັບາ຃າຌປຼຌນຖຄັເໝໃ ຽຆິໃ ຄ  ຏ-ຒຒຖ ແຈ ໄເນ ໄກາຌຘະໜຍັ ຘະ
ໜຌູ຋ຌຶຓູຌ຃ໃ າ 100 ຖ ໄາຌກຍີ ເຌກາຌກໍໃ ຘ ໄາຄບາ຃າຌປຼຌເນ ໄ  ຿ປຄປຼຌຎະຊຓ຺ຍ ໄາຌຌາຆູ ຽຓບືຄກາຘ ີ຾ຂທຄທຼຄ຅ຌັ. 

3. ເຌທຌັ຋ ີ07 ຑະ຅ກິ 2016, ຏ-ຒຒຖ ແຈ ໄຘຓ຺຋ຍ຺຋ຌຶຽຂ຺ ໄາເຌກາຌຍູຖະຌະຎະຉຘິຄັຂບຌ ຑຑິຈິ຋ະຑຌັຑະ຋າຈນົທຄ
ທຼຄ຅ຌັ ຽຎັຌຽຄຌິຓູຌ຃ໃ າ 20 ຖ ໄາຌກຍີ. 

4. ເຌທຌັ຋ ີ 15 ຑະ຅ກິ 2016, ຏ-ຒຒຖ ແຈ ໄຓບຍຽຄຌິຘະໜຍັຘະໜຌູ ຅າໍຌທຌ 8 ຖ ໄາຌກຍີ ເນ ໄ຾ກໃ ຘະຓາ຃ຓ຺຃ຌ຺ນູ 

ໜທກ ຽຑືໃ ບຎະກບຍຘໃ ທຌຽຂ຺ ໄາເຌ຿຃ຄກາຌ ຽຂ຺ ໄາປໃ ທຓກາຌ຾ຂໃ ຄຂຌັກຖິາຍາຌຽຉະ຃ຌ຺ນູໜທກ ຆຄິ຾ຆຓັບາຆຼຌ ຃ັ ໄຄ຋ ີ

I ຋ີໃ ຎະຽ຋ຈຓາຽຖຽຆງ ເຌຖະນທໃ າຄ ທຌັ຋ ີ04-10 ຋ຌັທາ 2016. 

5. ທຌັ຋ ີ 07 ຋ຌັທາ 2016, ຏ-ຒຒຖແຈ ໄຓບຍບຸຎະກບຌກາຌຘກຶຘາ ຾ຖະ ບຸຎະກບຌກຖິາເນ ໄ຿ປຄປຼຌຍ ໄາຌຑູຆ ໄາຄ
ຽຓບືຄຆຼຄຽຄຌິ ຾ຂທຄນຖທຄຑະຍາຄ. 

6. ເຌ ທຌັ຋ ີ26 ຋ຌັທາ 2016, ຏ-ຒຒຖ ປໃ ທຓກຍັ ຋ໃ າຌ ຘຓ຺ຍູຌ ຽຌຉຍິຌັຈຈິ ຾ຖະ ຋ໃ າຌ ທຌັແຆ ຽຌຉຍິຌັຈຈິ ແຈ ໄ຅ຈັ
ຑ຋ິຓີບຍ-ປຍັ ບາ຃າຌປຼຌນົຄັເໝໃ ຿ປຄປຼຌຎະຊຓ຺ຘຓ຺ຍູຌຘກຶຘາ຾ຘຄຘະນທໃ າຄ ຽຓບືຄ຾ກ ໄທບຸຈຓ຺ ຾ຂທຄທຼຄ຅ຌັ, 

ເນ ໄກຍັບໍາຌາຈກາຌຎ຺ກ຃ບຄ ຾ຂທຄທຼຄ຅ຌັ ຖທຓຓູຌ຃ໃ າ຋ຄັໝຈ຺ 477,98 ຖ ໄາຌກຍີ. 

 

2. Social Development 

EDL-Gen is the first public company for energy producer in Lao P.D.R. and aims to 

promote the other company roles along with energy business, therefore EDL-Gen focus on 

social work and social development. EDL-Gen have been established for 6 years and the 

concept of the company is sustainable energy development and social involvement in 2016 

EDL-Gen completed on some significant missions as follows. 
 

1. On September 7
th

, EDL-Gen provided some medical equipment, medicine and 

electric generation to healthcare center at Phouchang Village which is one of housing 

development program of Nam Khan 2 HPP. 

2. On October 27, EDL-Gen donated 100 million kip to support a new school at Nasou 

villages, kasi district, Vientiane province. 

3. EDL-Gen supported the renovation of Thatluangstupa totally 20 million kip on 

November 7
th

, 2016. 

4. On November15
th

, EDL-Gen donated 8 million kip to a deaf society for supporting 

the First ASEAN Deaf Football Championship in Malaysia during December 4
th

 – 

10
th

, 2016. 
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5. EDL-Gen donated sport and education equipment to Phouchang Village, 

Xiengngerndictrict, Luangprabang province on December 7
th

, 2016. 

6. On 26th December 2016, EDL-Gen together with Mr. Somboun Nethibandith and 

Mr. Vanxay Nethibandith organized Handover Ceremony of New School Building to 

Sengsavang Primary School at Keoudom district Vientiane Province to Vientiane 

Provincial authority. The new school building is funded totally 477,98 million kip. 

IX. ກາຌຑຈັ຋ະຌາຆຍັຑະງາກບຌຓະຌຸຈ 
ຏ-ຒຒຖ ງຄັຘຍືຉໍໃ ຽປຈັໜ ໄາ຋ີໃ ຂບຄຉຌ຺ຽບຄເຌກາຌກາໍຌຈ຺ຌະ຿ງຍາງກາຌທາຄ຾ຏຌຑຈັ຋ະຌາຆຍັຑະງາ 

ກບຌຓະຌຸຈ ຂບຄ ບຄ຺ກບຌ ຽຑືໃ ບງກ຺ຖະຈຍັຎະຘຍ຺ກາຌ ຾ຖະ ຽຑີໃ ຓ຋ກັຘະ຃ທາຓປູ ໄ, ຃ທາຓຘາຓາຈເໝໃ ເຌນົາງ
ຘາຂາທຆິາ຋ີໃ ກໃ ຼທຂ ໄບຄກຍັທຼກຄາຌທຆິາຘະຽຑາະຂບຄຍໍຖຘິຈັ. 
 

  ເຌຘກ຺ຎີ 2016 ຓ຅ີາໍຌທຌຑະຌກັຄາຌ຋ີໃ ແຈ ໄຊກືປຍັກາຌຐຶກບຍ຺ປຓ຺ ຾ຖະ ຑຈັ຋ະຌາ຾ຖ ໄທ຋ຄັຑາງເຌ ຾ຖະ
ຉໃ າຄຎະຽ຋ຈຓ຋ີຄັໝຈ຺ 190 ຋ໃ າຌ, ເຌຌີ ໄ ຖະຈຍັ຃ະຌະຍໍຖນິາຌ ຅າໍຌທຌ 13 ຋ໃ າຌ ຆຶໃ ຄຓຖີາງຖະບຼຈຂ ໄາຄຖຸໃ ຓຌີ ໄ:  
- ຖະຈຍັ຃ະຌະຍໍຖນິາຌ ຅າໍຌທຌ 8 ຽ຋ືໃ ບ຃ຌ຺ 

1 Management of Metering and Billing System 

2 Project Management ກາຌກໍໃ ຘ ໄາຄຘາງຘ຺ໃ ຄ 
3 ຽ຃ືໃ ບຄຓ຋ືາຄກາຌຽຄຌິເຌຉະນົາຈ຾ຖກຎໃ ຼຌຽຄຌິຉາຉໃ າຄຎະຽ຋ຈ  ຾ຖະ ກາຘາຌຘຍືຽຌືໃ ບຄ 
4 ຘຌັງາຆື ໄ-ຂາງແຒຒໄາ , ຘຌັງາຘໍາຎະ຋າຌ, ຘຌັງາກູ ໄດືຓ ຾ຖະ ຘຌັງາປໃ ທຓປຸ ໄຌ 

5 ORNL/DOE Hydropower Technical Training 

- ຐຶກບຍ຺ປຓ຺ຌບກຘະຊາຌ຋ີໃ  77 ຽ຋ືໃ ບ຃ຌ຺ 
 

1 (ກາຌຉຈິຉາຓ ຾ຖະ ກທຈກາ຃ທາຓຎບຈແຑຂບຄຽຂືໃ ບຌ) Dam Safety Inspections and Dam Safety 

Monitoring 

2 ກາຌທຽິ຃າະຉະກບຌ຾ຍຍຖະບຼຈເຌຘາງຌໍ ໄາ  ຾ຖະ ບໃ າຄຽກຍັຌໍ ໄາ 
3 ກຈ຺຅ຌັງາຍຌັ, ກາຌ຾຅ ໄຄບາກບຌ ຾ຖະ ນົກັກາຌຊຍືຌັຆ ີ

4 ຑະຖຄັຄາຌ Energy 

5 ກາຌຑຈັ຋ະຌາ຋ກັຘະກາຌຽຎັຌຏູ ໄຌໍາ 
6 The 4th Program - Lao Professional Investment Banking I 

7 ກາຌ຃ຸ ໄຓ຃ບຄຓະນາຑາກ ຌະ຿ງຍາງຽຄຌິຉາຂບຄ຋ະຌາ຃າຌ຾ນໃ ຄ ຘ.ຎ.ຎ. ຖາທ 

8 ORNL/DOE Hydropower Technical Training 

- ຐຶກບຍ຺ປຓ຺ຉໃ າຄຎະຽ຋ຈ 61 ຽ຋ືໃ ບ຃ຌ຺ 

1 ASEAN Residential School in Human Resource Management 

2 the 56th IATSS Forum 

3 Fidic Contract Module 1, Practical Used of Fidic Contracts 

4 Seminar on "ກາຌຍໍາຖຸຄປກັຘາຽຂືໃ ບຌແຒຒໄາຑະຖຄັຄາຌຌໍ ໄາ  ເຌຎະຽ຋ຈແ຋ ຾ຖະ ຘຎຎ. ຖາທ" 

5 
Adaptive Assessment Test, New Employee Boarding Program and Electronic Learning Need 

Analysis 

6 Study Trip 

7 Hydropower Operational and Planning 

8 ກາຌ຅ຈັກາຌຖະຍຍ຺຃ຸຌະຑາຍ SQA 
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9 OJT on Operation for Hydropower Plant 

10 Company Secretary Program 

11 ກາຌຎະຉຍິຈັທຼກຄາຌກາຌກທຈຘບຍ ຘໍາຖຍັຏູ ໄກທຈຘບຍຓເືໝໃ  
12 5th Annual Meeting of HAPUA WG No. 5 on Human Resources 

13 OJT on Major Overhaul 

14 OJT on Minor Inspection 

15 Financial Reporting Update 2016 

16 Best Practice Talent Management in Power Plant 

17 ກາຌກທຈຘບຍຖະຍຍ຺ແຒຒໄາຈ ໄທງບຌັຉຕາ຿ຆຌກິ 

- ຐຶກບຍ຺ປຓ຺ດູໃ ຘູຌຐຶກ 13 ຽ຋ືໃ ບ຃ຌ຺ 

1 Project Management ກາຌກໍໃ ຘ ໄາຄຘາງຘ຺ໃ ຄ 
 

IX. Human resource development  
 

 

EDL-GEN continued to implement the policy on human resource development plan 

in order to improve ability and got more knowledge skill and new experiences in variety 

areas. 
 

Numbers of staffs were trained in 2016 total  of  190 staffs  which is trained in local 

and abroad. 
  

 The programs for management team are shown as follows. 

1. Management of Metering and Billing System 

2. Project Management: Construction of transmission line 

3. A financial tool in the market for currency exchange and derivative 

4. Power Purchase Agreement, Concession Agreement, Loan agreement and 

Shareholder agreement 

5. ORNL/DOE Hydropower Technical Training 
 

 77 EDL-Gen staffs participated outdoor training programs and the details of 

programs are shown as follows. 

1. Dam Safety Inspections and Dam Safety Monitoring 

2. Analysis of Residues in River and Reservoir   

3. Ethic, Tax Declaration and Accounting Standard 

4. Energy 

5. Development of Leading skills 

6. The 4th Program – Lao Professional Investment Banking I 

7. Policy of Currency and macro management of Bank of Laos 

8. ORNL/DOE Hydropower Technical Training 
 

 61 EDL-Gen staffs participated training programs abroad and the detailed of 

programs are shown as follows. 

1. ASEAN Residential School in Human Resource Management 

2. The 56th IATSS Forum 

3. Fidic Contract Module 1, Practical Used of Fidic Contracts 

4. Seminar on Maintenance of Hydropower plants in Thailand and Laos 
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5. Adaptive Assessment Test, New Employee Boarding Program and Electronic 

Learning Need Analysis 

6. Study Trip 

7. Hydropower Operational and Planning 

8. SQA 

9. On The Job Training on Operation for Hydropower Plant 

10. Company Secretary Program 

11. Audit work for Beginning Auditor 

12. 5th Annual Meeting of HAPUA Working Group No. 5 on Human Resources 

13. On The Job Training on Major Overhaul 

14. On The Job Training on Minor Inspection 

15. Financial Reporting Update 2016 

16. Best Practice Talent Management in Power Plant 

17. Electric Measurement with Ultrasonic 
 

 13 EDL-Gen staffs participated training courses in EDL Training Center and the 

details of the courses are shown as follows.  

1. Project Management: Construction of transmission line 
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